
Tom Green County Commissioners’ Court 
March 13th, 2007 

The Commissioners’ Court of Tom Green County Texas met in Regular Session March 13th, 
2007 in the Edd B. Keyes Building, with the following members present: 
 

Ralph E. Hoelscher, Commissioner of Precinct #1 
Aubrey de Cordova, Commissioner of Precinct #2-   
Steve Floyd, Commissioner of Precinct #3   
Richard Easingwood, Commissioner of Precinct #4  
Michael D. Brown, County Judge 

 
1. County Judge Michael Brown called the meeting to order at 8:31 AM. 
2. Commissioner Floyd offered the invocation.  Pledge of Allegiance to the United States and the 

Texas Flags were recited. 
4. Commissioner Floyd moved to accept the Consent Agenda as presented:  

Commissioner Hoelscher seconded the motion. The following items were presented: 
 

A. Approved the Minutes of the Regular Meetings from February 27th and March 6th, 
2007 

 
B. Approved the Minutes of Accounts Allowable (Bills)  

from March 7th – 13th, 2007 in the amount of $ 17,721.15.  (Recorded with these 
Minutes.) 
Approved the Purchase Orders 

 From March 5th- 9th, 2007 in the amount of $16,064.75 
  
C. Accepted the Personnel Actions as presented: 

 
The following salary expenditures are being presented for your Approval: 
 

NAME DEPARTMENT ACTION EFF 

DATE 

RANGE SALARY SUPPLEMENT 

Williams, Nona K. Library Rehire 3-01-07 S03 $600.58 S/M  
Stephenson, Joye E. Library New Hire 3-05-07 S03 $6.90/Hour  
Scheller, Douglas M. Road & Bridge 2/4 New Hire 3-07-07 S10 $845.16 S/M  
Coley, Ken P. Library New Hire 3-22-07 S19 $1548.75 S/M  
Aguero, Mary E. Custodial Services Promotion 3-05-07 S06 $695.45 S/ M  
Lopez, Christina  Jail Promotion 3-01-07 L02 $1063.32 S/M  

 
The following personnel actions are presented for Acknowledgement and as a matter of record: 
 

NAME DEPARTMENT ACTION EFF 
DATE 

RANGE SALARY SUPPLEMENT 

Green, Liza A. Sheriff’s Office Resignation 3-01-07 S08 $766.82 S/M  
Ramirez, Abel  Sheriff’s Office Resignation 3-07-07 L04 $1241.00 S/M  
Miller, Debra L. Jail Dismissal 3-09-07 L01 $997.48 S/M  



 
The following personnel actions are presented for Grants as a matter of record:  NONE 
 

D. Accepted the Leave Balance Report as of 01-18-2007, as a matter of record.  
(Recorded with these minutes.) 

 
E. Approved request from Concho Valley Electric Cooperative, Inc. to place a line on 

the south side of Ratliff Road to the east intersection of Ratliff Road/US 277 
South, about one mile and place a pole line on the County right of way of Ratliff 
Road.  (Recorded with these minutes.) 

 
F. Approved sale of Tax Foreclosure Property being Lot 13, Block 82, Fort Concho 

Addition  (TAX93-0080B) in the amount of $750.00 to Galilee Community 
Development Corporation.  (Recorded with these minutes.) 

 
G. Accepted the Fee Collection Reports from the Justices of the Peace for February 

2007 pursuant to Section 114.044 of the Local Government Code as a matter of 
record.  Precinct #1 in the amount of $12,053.00; Precinct #2 in the amount of 
$34,619.00; Precinct #3 in the amount of $37,816.00; Precinct #4 in the amount of 
$26,162.40.  (Filed in the County Clerks Office for Review) 

 
The motion passed 5-0. 
 

 
6. Commissioner Hoelscher moved to acknowledgment of Holzman Moss contracting with 

a lighting consultant for the Library Project.  Commissioner de Cordova seconded the 
motion.    The motion passed 5-0.   

 
7. Don Killam reported to the Court that the projected budget of $30,183.00 should be sufficient 

for the operation of the Indigent Health Department in the 19 North Irving facility.  No action 
required….previously approved move. 

 
5. Linda Collins from Reliant Energy updated the Court on their present contract, options and 
energy trends for retail electric service.  No Action. 
 

8. Judge Brown moved to accept the Indigent Health Care Monthly 105 Report of 
Expenditures for the month of February 2007.   Commissioner Floyd seconded the 
motion.  The motion passed 5-0.   (Recorded with these minutes.) 

 
9. Judge Brown moved to approve the following line item transfer and the budget 

amendment to the Bates Fund: 
 

 
Fund: General Fund 
 



         Budget Budget 
Department   Account   Increase Decrease  
022-370  Bates Fund  3706  MBIA Interest    700.00 
022-237  Bates Fund  0435  Books   4,500.00 
 
Commissioner de Cordova seconded the motion.  The motion passed 5-0.  (Recorded with 
these minutes.) 
 

10. Commissioner de Cordova moved to award RFB 07-014 “Asphalt and Oil Products” to 
Sem Materials for a 6 month contract.  Commissioner Hoelscher seconded the motion.  
The motion passed 5-0.  (Recorded with these minutes.) 

 
11. Judge Brown moved to revise the Procurement Card Policy as presented.  Commissioner 

Floyd seconded the motion.  The motion passed 5-0.  (Recorded with these minutes.) 
 

12. There was no Action regarding the contract with the Christoval Youth Baseball League 
because no contract has been received. 

 
13. There was no action regarding the transfer of Mereta Community Center to the Mereta 

Volunteer Fire Department. 
 

14. Judge Brown moved to approve the appointment of the following officers to the West 
Texas Industrial Development Corporation, as recommended by the San Angelo 
Chamber,  Joe Mertz- Chairman, Jamie Rainey- Vice-Chairman, Charles Powell – 
Secretary/Treasurer, Phil Neighbors- Assistant Secretary/Treasurer.  Commissioner 
Easingwood seconded the motion.  The motion passed 5-0.   

 
15. There was no Action regarding the Memorandum of Understanding between Goodfellow Air 

Force Base and the Tom Green County Sheriff’s Crisis Intervention Unit at this time. 
 
16. Commissioner de Cordova moved to adopt the following Revisions in Chapter 3 of the  
       Tom Green County Human Resource Policies as presented: 

3.00 RECRUITMENT AND SELECTION OF EMPLOYEES 
 
3.01 NOTIFICATION OF POSITION VACANCY.   Department heads and elected officials 
will notify the Human Resources Department of a position vacancy.   
 
Upon confirming that the position is properly classified and authorized by Commissioner’s Court, 
the recruitment method and timeline will be determined. 
 
3.02  METHODS OF RECRUITMENT AND SELECTION.   Vacant positions in Tom 
Green County may be filled by promotion or transfer of qualified County employees; through a 
competitive process which includes public announcement and interviewing of qualified candidates; 
by referral from a state, federal, or other recognized job training program; or by selection from an 
eligibility list of qualified applicants developed within the preceding 180 days. 

 



Department heads or elected officials, in consultation with the Human Resources Department, 
determine which of these methods will be used to fill department vacancies.   
 
3.03  POSITION ANNOUNCEMENTS.  Position announcements will be placed on the Tom 
Green County Internet site and on designated bulletin boards in County Buildings. Newspaper 
advertising and other recruitment methods may be used, as appropriate for the position. 
 
Vacant positions may be announced to the public and/or employees as follows. 
 

3.03.01 Internal Position Announcements:  Vacancies are posted a period of three (3) 
business days and applications are accepted from Tom Green County employees only.    
 

3.03.02   External Position Announcements: Vacancies are posted for not less than five (5) 
business days, generally Monday through Friday.  
 

3.04  APPLICATION FOR EMPLOYMENT.  Applicants must file a separate application in 
the Human Resources Department for each position vacancy. 
 
A resume may be submitted to establish eligibility for consideration before the closing date of the 
posting, but must be followed up by a completed application. 
 
Tom Green County does not accept applications for employment unless a specific vacancy and job 
posting exists.  
 
All applications sent to departments must be returned to the Human Resources Department 
immediately after a candidate is chosen to fill the position. Applications must be retained and stored 
for two years and then may be destroyed. 
 
3.05 DISQUALIFICATION OF APPLICANTS. Applicants are disqualified from employment 
by the County if they: 
 

• do not meet the minimum qualifications for performance of the duties of the position;   
 
• knowingly made a false statement on the application form;  

 
• have committed fraud during the selection process;  

 
• are not legally permitted to hold the position; 

 
• have offered or attempted to offer money, service, or any other thing of value to secure an 

advantage in the selection process; 
 

• do not pass any test, examination, or screening process required for employment in the 
position.  

 
3.06  AGE REQUIREMENTS.  Persons under 16 years of age will not be employed in any 
County position.  Persons under 18 years of age will not be hired in any hazardous occupation. 
Persons selected for Corrections Officer and Juvenile Detention Officer must be at least 18 and 21 
years of age, respectively.  



 
Other age restrictions will be applied only as required by state or federal law applicable to the 
county.  
 
3.07  QUALIFICATIONS.  ........................................................................................................The 
County maintains classification descriptions, which establish the required training, experience, 
knowledge, skills, and abilities for each position. Candidates selected for employment with Tom 
Green County must meet the job requirements, as posted. 
 
3.08  PRE-EMPLOYMENT TESTING.  Except for drug and psychological tests for law 
enforcement officers and any other tests that may be required by state law, the only performance 
tests administered for employment will be specifically job-related tests (e.g., typing, operating a 
computer, operating a piece of equipment, lifting something heavy which is specifically required to 
be lifted in the job, tabulating columns of numbers, providing writing samples, etc.).   
 
3.09 REFERENCE CHECKS. It is the responsibility of the employing department to make 
appropriate reference and/or criminal history checks of the final candidate to verify education, 
experience, character, and required certificates and skills.   
 
3.10  SELECTION.  Department heads and elected officials are responsible for the interviewing 
and selection of employees for department positions, in accordance with Tom Green County 
Human Resources Policies.  
 
The Commissioners’ Court approves the selection and employment of all staff and non-elected department heads, 
except as follows: The County Judge selects the Emergency Management Coordinator; the County Juvenile 
Board selects the Chief Juvenile Probation Officer and the Juvenile Detention Director; the County 
Election Board appoints the County Elections Administrator; the District Judges appoint the County 
Auditor and select the Director of the Community Supervision and Corrections Department 
(CSCD).  
The Human Resources Department will prepare a Personnel Action Form (PAF) for each new 
person hired and submit it to Commissioners’ Court for approval and/or acknowledgement, as 
appropriate.   
 
3.11 POST JOB OFFER TESTING.  Fitness-for-duty testing is required for employment in 
some county positions. These tests may include, but are not limited to, physical examination and/or 
assessment, psychological examination, and drug/alcohol screens. The Human Resources 
Department maintains a list of positions for which testing is required.  
 
After a conditional offer of employment has been extended to candidates, the Human Resources 
Department will schedule the necessary tests. Testing must be completed by employees and test 
results received by the Human Resources Department prior to the first day of work.   
 
Tom Green County is responsible for all pre-employment testing expenses. 
 
All records relating to the post job offer testing and screening of employees are strictly confidential 
and will be maintained separately from employees’ personnel files.   
 



3.12 DRIVING RECORD.  Employees required to drive a county owned vehicle or operate 
motorized equipment must possess a valid Texas driver's license, maintain a safe driving record, 
and attend a prescribed defensive driving course.   
 
The County Risk Manager is responsible for checking and approving driving records prior to an 
employment offer into a position requiring vehicle or equipment operation.  
 
3.13 VERIFICATION OF ELIGIBILITY TO WORK.  In accordance with the Immigration 
Reform and Control Act of 1986, new employees will be required to complete and sign a federal 
Form I-9 within three days of employment to provide proof of identity and eligibility to work in the 
United States. 
 
3.14 EMPLOYMENT OF RELATIVES. To avoid favoritism, the appearance of 

favoritism, and conflicts of interest, no person shall be hired into (or serve in) a position which is 
supervised by a relative. The definition of “relative” includes: 

 
1. Persons connected by blood (as set forth in the following chart); 
 

DEGREES OF RELATIONSHIP (BLOOD) 
 
 
Employee 
Officer 

1st Degree 2nd Degree 3rd Degree 
Son Grandchild Great grandchild 
Daughter Sister/Brother Niece/nephew 
Mother Half Sister/Brother Aunt/uncle 
Father Grandparent Great grandparent 

 
 
 
2. Persons connected by marriage (as set forth in the following chart);  
 

                 DEGREES OF RELATIONSHIP (MARRIAGE) 
 
 
 
Spouse 

1st Degree 2nd Degree 
Son-in-law Grandson-in-law 
Daughter-in-law Granddaughter-in-law 
Step Child Grand Step Child 
Mother-in-law Grandmother-in-law 
Father-in-law Grandfather-in-law 
 Sister/Brother-in law 

 
3. Persons connected through adoption; 
 
4. Domestic partners; 
 
5. Persons in a relationship involving cohabitation. 
 
No person may continue in County employment that is related in one of the prohibited relationship 
degrees unless the employee has been employed continuously by the County for a period of: (a) at 



least 30 days, if the officer or member is appointed; (b) at least six months, if the officer or member 
is elected at an election other than the general election for state and County officers or; (c) at least 
one year, if the officer or member is elected at the general election for state and County officers.   
 
Additionally, the employment of relatives in the same work unit or department is highly 

discouraged. 
 
3.15   EMPLOYMENT OF TCDRS RETIREES.  A TCDRS retiree may be rehired into a 
regular full-time or part-time position after satisfying a 90 day waiting period from the effective 
date of retirement. Under no circumstance, shall any Tom Green County Department Head, 
Elected Official or other agent of the County make any prior commitments, agreements, or 
arrangements to rehire a TCDRS retiree after his/her retirement. 
 
In emergency situations, or when in best interest of the County, a TCDRS retiree may be rehired, 
without a waiting period, as a temporary employee not to exceed 60 days. On rare occasions, 
when a department may need to employ a temporary employee beyond 60 days, a new appointment 
must be requested on a Personnel Action Form (PAF) and approved by Commissioners’ Court. 
 
3.16 ORIENTATION AND TRAINING.  All new employees shall attend New Hire Orientation 
as scheduled by the Human Resources Department. 
 
On-the-job training of employees is the responsibility of the Elected Official or Department Head.   
 
Commissioner Floyd seconded the motion.  The motion passed 5-0. 

 
16. Judge Brown moved to adopt the “Performance Evaluation & Merit Pay” plan as 

presented by the Human Resource Department:  
                                                                                                                                            

Tom Green County 
GUIDE TO CONDUCTING SUCCESFUL PERFORMANCE 

EVALUATIONS 
 
 

PURPOSE 
Evaluating the performance of your employees is a communication tool and one of your most important 
responsibilities as a manager. The process is intended to: improve job understanding and competency; guide 
employees toward improved performance and/or attendance; identify staff development needs; improve 
communication between management and staff; reward meritorious performance. 
 
DURING THE YEAR 
Performance evaluation should be viewed as a continuing process throughout the year. Informal meetings to provide 
performance feedback to employees should be held on a regular basis. The formal, written appraisal should be a 
summary of earlier meetings. With this in mind, it is recommended that supervisors maintain a file on each employee 
reporting to them. The file should contain notes of accomplishments or problems that occurred during the year. It 
should also include the dates on which you met with the employee to talk about their performance. With the file as 
your resource, preparation and presentation of the formal, written evaluation is greatly simplified….and much more 
valid as well! 
 



BEFORE THE EVALUATION MEETING 
 Schedule the meeting and notify the employee at least one week in advance. 
 Review notes or documentation compiled during the review period and held in the file discussed above. 
 Download and complete the performance evaluation form. Be sure to assess performance over the whole 

review period. 
 Review the appraisal ratings and comments with your supervisor to assure general agreement concerning the 

employee’s performance. 
 
DURING THE EVALUATION MEETING 
 Meet with the employee at the scheduled time in a private setting without interruption. 
 Review the purpose of the evaluation interview with the employee. 
 Proceed with the meeting, giving the employee the opportunity to provide input and respond to the 

evaluation. Be honest and frank and be prepared to discuss problems and expectations. 
 Discuss summary comments, including strengths, areas needing improvement, and plan for improvement (if 

needed). 
 Conclude the meeting with an overall summary of the evaluation. Schedule follow up meeting if needed. End 

the session on a positive note. Focus on the future. 
 Offer the employee the opportunity to make written comments regarding the evaluation. 
 Secure the employee’s signature. 

 
AFTER THE EVALUATION MEETING 
 Sign the performance evaluation form. 
 Provide a copy of the completed evaluation form to the employee. 
 Place a copy of the completed evaluation form in the employee’s departmental file. 
 Forward the original of the completed evaluation form to the Human Resources Department. 
 Conduct follow up activities as discussed in any performance improvement plans. 
 Continue ongoing meetings with and/or feedback to employees during the current performance period. 

TOM GREEN COUNTY 
 
 
 

 
 
 
 
 
 
 
 

PERFORMANCE EVALUATION 
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MERIT PAY 



 
 
 
 
 
 
 

Prepared by: 
 

Terry L. Mobley 
Sheryl L. Kanaga 

 
Human Resources Department 

January 2007 
 

 
INTRODUCTION 

 
 
In the past, as funds have been available, Tom Green County has granted Cost-of-Living Adjustments (COLA’s) to 
its employees.  
 
COLA’s, while still popular in Texas Counties, have been replaced in many public and private organizations with a 
pay-for-performance (merit) program. While COLA’s grant the same salary increase to all employees regardless of 
performance, skills, or contribution to the organization,  performance or merit pay allows administrators to identify 
and reward their most productive employees to a greater degree than others. 
 
COLA’s are easy to administer; however, they tend to disenfranchise exemplary employees who feel their efforts 
deserve added financial recognition.  
 
The Human Resources Department has been asked to make recommendations on this subject to the Commissioner’s 
Court. This report was prepared in response to the Court’s request. 
 
Three focus group meetings were held with Elected Officials and Department Heads to hear their views on 
performance evaluation and COLA’s/merit pay. The majority support implementation of a merit pay program, 
although one prefers COLA’s over merit pay and one would like to see the County use both methods in the future. 
 
The report is divided into a section on performance evaluation and one on merit pay. Each section includes a 
discussion of key issues and the recommendations of the Human Resources Department. 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PERFORMANCE EVALUATION 
 

Current policy requires that all employees be evaluated after six months of employment and annually, thereafter. 
Currently, employees are required to prepare a self-evaluation, as well. 
 
It is estimated that only about 50% of our department administrators are preparing annual evaluations. Except for the 
Sheriff’s Department, six month evaluations of new employees are not being conducted. Employee self-evaluations 
are being used by a small minority of our departments. 
 
Reasons given by those in non-compliance include: the evaluation form is not user-friendly; workload precludes 
preparing evaluations; the evaluations are not put to any use, i.e. granting salary increases to employees based on 
performance; and (perhaps the most interesting one) every employee is a vote and why risk losing the vote of an 
angry worker (and possibly his/her friends)! 
 
The following are performance evaluation issues which should be addressed: 
 
1. Should performance evaluations be conducted on all Tom Green County employees? 

Human Resources feels strongly that full compliance with the County’s performance evaluation policy is 
essential. Evaluations are an important communications tool. They improve job understanding and competency. 
They identify staff training and development needs. And, they support a variety of personnel actions including 
promotions, salary increases, suspensions, demotions, and dismissals.  
 

2. Should employee self-evaluations continue to be a required part of the evaluation process? 
While information provided on self-evaluations can be helpful, some evaluators and employees are comfortable 
with this process and some are not. Our focus group participants suggested, and we agree, that employee self-
evaluations should be optional.  
 

3. How do we insure departmental compliance with the performance evaluation policy? 
Evaluator training is an important element. Evaluators with appropriate training and guidance from Human 
Resources will be more comfortable with and less fearful of the process. They will also prepare better, more 
objective evaluations. 
 
Support and direction from the Commissioner’s Court will also help to insure compliance. Department Heads 
who do not comply with the performance evaluation policy should be rated as unsatisfactory on the performance 
evaluation component of their own evaluations. 
 
And lastly, merit pay funding should be withheld from non-compliant departments until all employees are 
properly evaluated.  



 
4. Should the performance evaluation schedule be based on anniversary date or a “focal” date? 

There are two schedule options in merit pay programs. Evaluations can be conducted on employee anniversary 
dates or all conducted during a pre-determined time of the year (focal date). Meetings with EO’s and 
Department Heads did not provide a clear preference on this question.  

 
The Human Resources Department recommends we use the focal date option. The advantages of this approach 
are as follows: 

 
 All employees in a department are evaluated for the same 12 month period and are effected by the same 

happenstances e.g. turnover, staff shortages, workload peaks, policy and/or procedural changes, etc. The 
“playing field” is the same for all, whereas it could be quite different depending on when one’s 
anniversary date falls. 

 
 Evaluating employees at one time allows supervisors and administrators to weigh and compare 

performance among employees more readily. Anniversary date scheduling tends to fragment a process 
that should otherwise include performance comparisons among employees. 

 
 Allocating merit pay based on employee performance is simplified when done at one time a year. No 

forecasting or predicting performance levels is necessary. 
 
 Anniversary date scheduling is cumbersome and requires an elaborate notification and tracking process 

that can tax HR Department resources. 
 
The Human Resources Department has developed new performance evaluation forms for supervisory and non-
supervisory personnel. These were shared with focus group attendees and received positive comments. We 
believe they are more “user friendly” and address key performance factors absent from the current forms. They 
are included in this report on the following pages.  

 
 Behind the performance evaluation forms you will find current and revised (proposed) copies of Chapter 16 of 

the Human Resources Policies. 
 
5. What quality assurance mechanisms should we build into the performance evaluation process to help 

insure objectivity and validity?  
The Human Resources Department recommends mandatory performance evaluation training for all supervisors, 
elected officials, and department heads. 
 
Secondly, we urge the Commissioner’s Court to impress upon evaluators the importance of preparing objective, 
valid, and well documented evaluations. All departments must “play by the rules” for this program to be 
successful and meaningful to employees! For example, if word gets around that all employees in departments X 
and Y received Exceptional ratings and maximum merit pay increases, this program is doomed to failure. 
Employees will view it as a hoax or a “political” process. Supervisors who attempted to prepare valid 
evaluations will be disenfranchised and seen by many of their employees as a “bad guy.” We predict that after a 
merit pay cycle or two on this track the program will have generated so much animosity and discredit that it will 
be discontinued. Again, it is essential that the Commissioner’s Court support this program and insist that 
supervisors, elected officials, and department heads administer it properly. 

 
In addition to the above, a third “quality control” recommendation is offered. Evaluators should be instructed to 
prepare evaluations and then submit a list of ratings to Human Resources or to the Commissioner’s Court, if 
preferred. The evaluations would not be shared with employees until an overview of the department’s ratings 
was completed. Through this process, gross rating anomalies and or departments “not playing by the rules”, if 
any, could be identified and these situations addressed before the evaluations are finalized and provided to 
employees. While this suggested process may seem rigorous, we believe it is essential to the success of the merit 
pay program. 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

MERIT (PERFORMANCE) PAY 
 

To be successful, a performance (merit) pay program must have full support and commitment to its proper 
administration by top management - Commissioner’s Court, Elected Officials, and Department Heads. 
 
This question and other issues are discussed in the following: 

 
1. Is the Commissioner’s Court committed to a performance (merit) pay program? 

Merit pay programs fail in organizations in which top management does not fully support the program. 
Commitment to the program and its proper administration is requested by Human Resources. 

 
2. Is the Commissioner’s Court willing to communicate its support and expectations to Elected Officials 

and Department Heads? 
The Court must articulate its support of a merit pay program for TGC employees. It should clearly state that 
it expects supervisors and administrators to follow program policies and procedures and to conduct 
objective and valid evaluations of employee performance. 
 



3.  Will Commissioner’s Court withhold merit pay funding from a department if performance 
evaluations are not completed properly and timely? 
Training will be provided to all supervisors and administrators and ample preparation time will be allotted 
for performance evaluations. Baring unforeseen emergencies, all evaluations should be prepared and 
submitted by the established deadline. In the past, certain Department Heads and Elected Officials have not 
completed annual performance evaluations. If this program is approved, it is recommended that Elected 
Officials and Department Heads be advised that funding for merit pay increases will be withheld from non-
compliant departments until all employees are properly evaluated.  
 

4. Should we have merit pay only or a combination of merit/COLA? 
Cost of Living Adjustments (COLA’s), while relatively simple to administer, tend to disenfranchise 
employees. Virtually everyone receives one, regardless of performance level or contribution to departmental 
operations. We can argue whether money is a motivator for employees, but it seems clear that top 
performers who receive the same salary adjustment as everyone else are put off by this process. Intuitively, 
we know that effort, creativity, knowledge, and accomplishments should be recognized and rewarded 
beyond those who do not exhibit these traits. 
 

 With this in mind, it is recommended that TGC adopt a merit pay program in lieu of COLA’s. Its merit pay 
plan should reward both satisfactory, highly effective, and exemplary employees, but to differing degrees. 
Marginal employees should not receive pay increases until satisfactory performance is achieved and 
sustained for at least six months. 

5.  How do we budget for a merit pay program, i.e. allocate funding early in the budget development 
stages or wait until later in the process when other operational needs are known?  
Funding for merit pay should be set aside early in the budgeting process. Delaying the allocation of money 
in the budget for this program sends a less than desirable message to employees. If the Commissioner’s 
Court fully supports a merit pay program, it should be willing to give its funding budget priority. 

 
6. Do we budget for merit pay at the department level or do we pool the funding? 

A merit increase pool is recommended. Departmental estimates would have to be made in either case, but 
allocation of merit pay by department is not recommended, at least not initially. It is felt that allocating 
money to each department may create other issues, and divert evaluator attention from the main task which 
is to conduct objective and valid performance appraisals.   
 

7. Do we prescribe salary adjustment amounts based on the overall evaluation score or do we allow 
Elected Officials and Department Heads to work within a range? 
Establishing set adjustment amounts (e.g. 2.5% for satisfactory, 3.5% for highly effective and 4.5% for 
exceptional performers) is simple and straightforward.  However, it doesn’t give administrators the latitude 
to make monetary distinctions between employee performance at each level. For example, among those with 
fully satisfactory evaluations, there may be a continuum of performance from the low end to the upper end 
of satisfactory.  
 
With this in mind, merit award ranges are recommended. For FY08, the following pay increase amounts are 
recommended: 
 

Fully Satisfactory Highly Effective       Exemplary 
       2.5% - 3.5%        3.6% - 4.6%    4.7% - 6.0% 

 
8. If a merit pay program is approved by Commissioner’s Court, what are the suggested 

implementation timelines? 
 

Feb 2007 Present draft of Merit Pay program to Commissioner’s Court. 

Mar 2007 Submit funding estimate and request final approval of Merit Pay program.  

Apr 2007 Develop performance evaluation training for supervisors and administrators. 

Jun 2007 Provide training to supervisors/administrators. 



Jul 2007 Supervisors/administrators prepare performance evaluations – due Aug 15.   

Aug 2007 Review evaluation rating lists submitted by departments. Resolve issues. 
Sep 2007 Supervisors/administrators conduct evaluation meetings with employees. Human 

Resources prepares Personnel Action Forms for salary increases effective October 1. 

Oct 2007 Treasurer’s Office produces paychecks which include approved merit pay increases 
for eligible employees. 

 
  

HUMAN RESOURCES POLICIES – CHAPTER 5.  ADD 5.02.11 
 
Longevity pay amounts will be calculated for each eligible employee on September 30th of 
each year. Checks will be processed prior to the end of the calendar year.  Employees must 
be employed by TGC at the time longevity checks are actually issued. 

 
Assistant District Attorneys, CSCD, and CRTC employees are not eligible for longevity 
pay.  Elected officials will be included in the longevity pay program beginning FY 2006. 
Employees serving in grant positions will be provided longevity pay as outlined in this 
policy, provided there is no break in service.  A break in service in a grant position resets 
the longevity calculation to zero. 
 
Employees deployed on extended active military duty will not receive a longevity check for 
that year if check is issued during their deployment. Upon reinstatement with TGC, 
however, the months served on extended active duty will be credited to longevity 
calculations and they will be eligible for longevity pay. 

 
5.02.10 Cost of Living Adjustment (COLA) or Other General Adjustments.  During budget 
deliberations for the coming fiscal year, the Commissioners’ Court may consider and authorize a cost of 
living or other general pay increase for employees. When this is done, employee pay rates are adjusted by the 
authorized percentage increase, not to exceed the maximum rate of employees’ pay ranges.  

 
5.02.11 Merit (Performance) Pay Increases.  During budget deliberations for the coming fiscal year, the 
Commissioners’ Court may consider and provide funding for Merit (Performance) Pay increases. 
 

Merit pay increases will not be granted to employees unless properly prepared and documented performance 
evaluations are provided by the department to the Human Resources Department. 
 

In the event performance evaluations are submitted after the August 31st deadline, pay increases will be 
effective the first of the month following receipt of the evaluations in the Human Resources Department. 
 

Full-time and part-time employees who were employed before January 1st of the current year, and who have 
received a Fully Satisfactory (or better) performance evaluation, are eligible for a merit increase effective 
October 1st , provided funding is available.  
 

Employees who receive Improvement Needed or Unsatisfactory evaluation ratings will not receive merit pay 
increases until Fully Satisfactory performance is achieved and sustained for at least six months.  To grant a 
delayed merit pay increase, Elected Officials and Department Heads must submit a properly documented 



performance evaluation to the Human Resources Department. In such cases, merit pay increases will be 
effective the first of the month following receipt of the evaluations. 
  

 

Tom Green County 

PERFORMANCE EVALUATION FORM 
(Non-Supervisory Employees) 

 
 

Name:    Job Title: Dept/Office: 

Supervisor: Evaluation Period: Date: 
  
Performance evaluation is a process of providing important feedback to employees. Ratings and comments on this form 
should be accurate and candid, both for the benefit of the employee and the validity of this record.  
 
Using the following definitions, check the box that most closely describes the employee’s performance on each work 
factor.  

Exceptional:   Employee demonstrates outstanding performance on this factor. Substantially exceeds supervisor’s 
expectations and/or the performance of other department employees.  

Highly Effective:   Performance is superior on this work element. Exceeds supervisor’s expectations and/or the 
performance of other department employees.  

Fully Satisfactory:  Employee is competent and effective on this performance factor. Meets supervisor’s performance 
expectations.  

Improvement Needed:  Performance on this work factor falls below expectations. A performance improvement plan 
should be initiated. 

Unsatisfactory:  Performance on this job factor is unacceptable. Without significant improvement, disciplinary action 
or termination may be indicated. A performance improvement plan must be developed. Regular performance 
assessment is required. 
 

PERFORMANCE FACTOR EXCEPT HIGH EFF SATISF IMPROV UNSAT 

QUALITY OF WORK 
Consider the accuracy, thoroughness, and effectiveness of 
work performed by employee. 

     

QUANTITY OF WORK 
Consider amount of work able to be performed compared 
with other employees or supervisor’s expectations. 

     

FLEXIBILITY 
Consider performance under pressure, ability to handle 
multiple assignments, adaptability to changing priorities. 

     

DEPENDABILITY 
Consider extent to which employee completes assignments 
on time and carries out instructions. 

     

INITIATIVE/CREATIVITY 
Consider extent to which employee introduces/suggests 
new ideas or work processes. 

     



JOB KNOWLEDGE/SKILLS 
Consider the level of job knowledge/skills the employee 
possesses and utilizes on the job. 

     

COMMUNICATION/CUSTOMER SERVICE SKILLS 
Consider the employee’s skill in oral and written 
communication and public service. 

     

PROBLEM SOLVING 
Consider employee’s ability to analyze problems, exercise 
sound judgment, and identify effective solutions. 

     

PERFORMANCE FACTOR EXCEPT HIGH EFF SATISF IMPROV UNSAT 

INTERPERSONAL RELATIONS 
Consider how employee works with others and is 
cooperative, considerate, and tactful. 

     

USE OF TIME AND RESOURCES 
Consider how time is organized and managed and how 
financial, material, and other resources are used. 

     

POLICY COMPLIANCE 
Consider employee compliance with departmental, safety 
human resources, and other related organizational policies. 

     

ATTENDANCE 
Consider the number, frequency, and impact of unplanned 
absences from work and/or tardiness. 

     

OVERALL EVALUATION 
Employees receiving two or more Improvement Needed 
ratings will not be scored as Fully Satisfactory overall. 

     

 

Supervisor may use this space for comments, to note accomplishments, or to document a performance improvement 
plan: 

 

 

 

 

 

 

 

Employee may use this space for comments: 

 

 

 

 

 

 



 
I have read and discussed this evaluation with my supervisor. My signature indicates I have been advised of my 
performance status and does not necessarily imply that I agree with either the evaluation or its contents. 
 
 
 
Employee Signature                                                                                                                   Date 
 
 
 
 
 
Supervisor Signature                                                                                                                  Date 
 

 
TGC HR Form 300 (December 2006) 

Tom Green County 

PERFORMANCE EVALUATION FORM 
(Supervisory Employees) 

 
 

Name:    Job Title: Dept/Office: 

Supervisor: Evaluation Period: Date: 
  
Performance evaluation is a process of providing important feedback to employees. Ratings and comments on this form 
should be accurate and candid, both for the benefit of the employee and the validity of this record.  
 
Using the following definitions, check the box that most closely describes the employee’s performance on each factor 
to be evaluated. 

Exceptional:   Employee demonstrates outstanding performance on this factor. Substantially exceeds supervisor’s 
expectations and/or the performance of other department employees.  

Highly Effective:   Performance is superior on this work element. Exceeds supervisor’s expectations and/or the 
performance of other department employees.  

Fully Satisfactory:  Employee is competent and effective on this performance factor. Meets supervisor’s performance 
expectations.  

Improvement Needed:  Performance on this work factor falls below expectations. A performance improvement plan 
should be initiated. 

Unsatisfactory:  Performance on this job factor is unacceptable. Without significant improvement, disciplinary action 
or termination may be indicated. A performance improvement plan must be developed. Regular performance 
assessment is required. 
 

PERFORMANCE FACTOR EXCEPT HIGH EFF SATISF IMPROV UNSAT 

LEADERSHIP 
Consider how well employee provides guidance, 
oversight, and technical support to staff. 

     

EMPLOYEE DEVELOPMENT 
Consider the quality and effectiveness of orientation and 

     



training provided to staff. 

PERFORMANCE EVALUATION 
Consider the quality, accuracy, and timeliness of 
performance evaluations prepared for staff. 

     

EMPLOYEE DISCIPLINE 
Consider effectiveness, timeliness, and appropriateness of 
actions to improve performance/attendance. 

     

POLICY COMPLIANCE 
Consider employee compliance with departmental, safety, 
human resources, and other related organizational policies. 

     

QUALITY/QUANTITYOF WORK 
Consider the volume, accuracy, thoroughness, and 
effectiveness of work performed by employee. 

     

FLEXIBILITY 
Consider performance under pressure, ability to handle 
multiple assignments, adaptability to changing priorities. 

     

DEPENDABILITY 
Consider extent to which employee completes assignments 
on time and carries out instructions. 

     

PERFORMANCE FACTOR EXCEPT HIGH EFF SATISF IMPROV UNSAT 

INITIATIVE/CREATIVITY 
Consider extent to which employee introduces/suggests 
new ideas or work processes. 

     

JOB KNOWLEDGE/SKILLS 
Consider the level of job knowledge/skills the employee 
possesses and utilizes on the job. 

     

COMMUNICATION/CUSTOMER SERVICE SKILLS 
Consider the employee’s skill in oral and written 
communication and public service. 

     

PROBLEM SOLVING 
Consider employee’s ability to analyze problems, exercise 
sound judgment, and identify effective solutions. 

     

INTERPERSONAL RELATIONS 
Consider how employee works with others and is 
cooperative, considerate, and tactful. 

     

USE OF TIME AND RESOURCES 
Consider how time is organized and managed and how 
financial, material, and other resources are used. 

     

ATTENDANCE 
Consider the number, frequency, and impact of unplanned 
absences from work and/or tardiness. 

     

OVERALL EVALUATION 
Employees receiving two or more Improvement Needed 
ratings will not be scored as Fully Satisfactory overall. 

     

 

Supervisor may use this space for comments, to note accomplishments, or to document a performance improvement 
plan: 



 

 

 

 
 

Employee may use this space for comments:  

 
 
I have read and discussed this evaluation with my supervisor. My signature indicates I have been advised of my 
performance status and does not necessarily imply that I agree with either the evaluation or its contents. 
 
 
Employee Signature                                                                                                                   Date 
 

 
 
 
Supervisor Signature                                                                                                                  Date 
 

 
TGC HR Form 303 (December 2006) 

16.00   PERFORMANCE EVALUATION 
 
 

16.01  PURPOSE Evaluating employee performance is a valuable communication tool 
and an important managerial responsibility.  
 
Performance evaluation is intended to: improve job understanding and competency; guide 
employees toward improved performance and/or attendance; identify staff development needs; 
improve communication between management and staff; reward meritorious performance. 
 
16.02 EVALUATION SCHEDULE Employee performance evaluation should be an 
ongoing process throughout the year. Informal meetings to provide performance feedback to 
employees should be held on a regular basis. The formal, written appraisal should be a summary 
of earlier meetings. 
 
All employees must receive a performance evaluation at the end of the first six months of 
employment and on an annual basis thereafter.  More frequent evaluations may be conducted at 
the discretion of the department head or elected official. 
 
Annual performance evaluations must be completed and submitted to the Human Resources 
Department by August 31st of each year. If funding is available, merit or performance pay 
increases may be granted to employees with fully satisfactory (or better) current-year evaluations 
on file in the Human Resources Department. 



 
16.03 EVALUATION FORMS    Non-supervisory employees should be evaluated using 
TGC HR Form 300.  TGC HR Form 303 should be completed for supervisory personnel.  These 
forms may be downloaded from the TGC Intranet (info.co.tom-green.tx.us) or obtained from the 
Human Resources Department.   
 
16.04 EVALUATION DOCUMENTATION All Highly Effective and Exceptional 
performance ratings must be supported by documented examples of the superior performance. 
Written performance improvement plans are recommended for Needs Improvement and required 
for Unsatisfactory evaluation ratings. 

 
Commissioner Floyd seconded the motion.  The motion passed 5-0.   
 

17. Don Killam presented a diagram of the basement of the Keyes Building, as a projected Record 
Management Plan, with cubicles drawn in that would be constructed with 10 feet tall wire 
panels. The cubicles would be of various sizes depending upon the Departments storage 
needs.  He explained that some renovation of sewer lines and restroom facilities would need to 
be addressed first.  He estimated an approximate cost of around $200,000.00 for the 
renovation, panels, lighting and shelving, but also stated that he did not have firm pricing nor 
had he secured bids at this point.  He wanted to give the Court an idea of the amount of space 
that might be utilized for record storage by his design.  No action was taken. 

 
18. Judge Brown moved to authorize the Texas County Retirement System to send the 

required information about retirees to the Texas Association of Counties Health and 
Employee Benefits Pool.  Commissioner Floyd seconded the motion.  The motion passed 
5-0.   

 
19. Judge Brown moved to approve the County Treasurer’s Monthly Report for February 

2007 as presented.  Commissioner Hoelscher seconded the motion.  The motion passed 5-
0.  (Recorded with these minutes.) 

 
20. Commissioner Hoelscher moved to approve the County Auditor’s Monthly Report for 

February 2007 as presented.  Commissioner de Cordova seconded the motion.  The 
motion passed 5-0.  (Recorded with these minutes.) 

 
21. Judge Brown moved to lift the County Burn Ban due to the recent rains and as 

recommended by Ron Perry.  Commissioner Easingwood seconded the motion.  The 
motion passed 5-0. 

 
22. Judge Brown reported that the committee had a meeting with the architect this past week.  

This was the only Committee Reports for the Library/former Hemphill Wells Building. 
 

23. The only issues discussed relating to the Tom Green County Subdivision and Manufactured 
Home Rental Community Development Regulations was about regulations for mail boxes on 
the side of the road. No action was taken. 



24. Judge Brown moved to approve the following line item transfers: 
Fund: General 

Budget Budget 
Department Account Increase Decrease 

148 Roundtree Building 0418 Hired Services 233.00 
148 Roundtree Building 0514 Special Projects 233.00 

060 Environmental Protection 0301 Office Supplies 	 98.00 
060 Environmental Protection 0405 Dues & Subscriptions 98.00 

410 Courthouse Security 0105 SalarylEmployees 	 4,625.00 
410 Courthouse Security 0135 Salary/Sergeant 	 4,625.00 

'''P':, 

006 Collection & Compliance 0675 Professional Fees 3,000.00 
192 Contingency 0601 Reserves 	 3,000.00 

Commissioner Easingwood seconded the motion. The motion passed 5-0 • 

.~ 25. Future Agenda Items: 
1. 	 Consider MOU between the City of San Angelo and Tom Green County on septic tank 

regulations. 
2. 	 Consider the Extension Office Monthly Reports of travel. 

26. Announcements: 
1. 	 Commissioner Floyd introduced his wife, Shelley, who was able to attend 

Court while on Spring Break from her teaching job in Grape Creek ISD. 
2. 	 Governor Perry's Certificates ofElection were presented to Judge Brown, 

Commissioners de Cordova and Easingwood, County Clerk Elizabeth McGill. 
The other officials, not present, that were elected in November, will have theirs 
delivered to their offices. 

27. Judge Brown Adjourned the meeting at 10:46 A.M. 

As per HB 2931, Section 4: 
I, Elizabeth McGill, County Clerk of Tom Green County, Texas do hereby attest that this is 

an accurate accounting of the proceedings of the Commissioners' Court Meeting that met in 
Regular Session on March 13th

, 2007. 

I hereby set my hand and seal to this record March 13th
, 2007. 

http:3,000.00
http:3,000.00
http:4,625.00
http:4,625.00
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Treasurers' Accounts Payable Report 
Period ofMarch 7, 2007 - March 13,2007 

Hand delivered Date: 03/09/07 __ Time: 4:00 -IJ.m.___ 


The attached report includes all funds that are subject to the County Treasurers' review. As a matter of procedure this 
report is submitted to the Commissioners' Court for approval, however, the following Funds or Bank accounts are not 
under the Commissioners' Court Jurisdiction nor do they require Court approval. 

OPER Bank Account 

Fund 45 County Attorney Hot Check Funds; Fund 47 -Jury Donations; 


Funds 50 & 55 Dis! Attorney Hot Check Funds; 

CSCD Bank Account and JUV Bank Account. 


Invoices related to Bank Accounts CSCD/JUV are processed by the Auditor and submitted for review by the Treasurer, 
prior to issuance of checks. All other invoices are submitted directly to the Treasurers' Office for processing and 
audited by the Auditors' Office prior to issuance of checks. 

Bank Account Code - Budget 
BOND- Property Tax Budget Bond Issues Operating Account CSCD- State Budget CSCD General Operating Account 
FORT- Operating Account for Sheriff and DA Forfeiture Funds JUV- State Budgetluvenile Operating Account 
OPER -County Budget General Operating Account PC- Clearing account- Paychecks - Benefits-Deductions 

Tcias 

$300,545.15 All &nkAnxmls-lMer 10 LastRlge 

Fayroll-F.rq::loyEl! ~ 

Fayroll-F.rq::loyEl! or 8a::tirn~ 

$2,16).00 JUI)' Oa::i<s C'R.IfJ2/fJl em rmJ11CJl 

-$292,984.00 Void>-rvtnh <f (QJ()11CJl ttru a?J2BI07 

$17,721.15 GardTaal 

Submitted by Prepared by 

Approved in Commissioner's Court on 'I2z~ /#,2tJtJ7 ~. 
Mike Brown-County JUdge_~~~ 

Ralph Ho""'h~-Comm. p" # I 7?.Pr!;; .~ do Conlo","Comm. Pol #2 ~ 
Steve Floyd-Comm. Pct #3 dJ-~~"'iChard Easingwood-Comm. Pct#4 = ~~ 

VOL. 86 P6. 

http:17,721.15
http:292,984.00
http:300,545.15


Page 1 of2 

4D I 
lima Perez 

From: Dianna Spieker 


Sent: Tuesday, February 27, 2007 10:27 AM 


To: Mike Brown; lima Perez 


Subject: FW: Comp Time Report Agenda 02/27/07 


Follow Up Flag: Follow up 


Flag Status: Red 


This did not make it on the agenda. Please add to the next available agenda . 

... May others be blessed by knowing you and you be blessed for knowing them ••• 

Dianna Spieker, CCT Clo, Tom Green County Treasurer 
112 West Beauregard San Angelo, Texas 76903 

dia/l!1f!.,§pjeker@co. tom-green.tx. us 

Treasurer Office 325·659-3263 Fax 325-659-6440 trea,s\.lreJ@glJ()m,green.tx.u.~ 

Compliance Office 325·659·6479 Fax 325-659·3243 compliance@co.tom,greenJx.us 

From: Dianna Spieker 
Sent: Monday, February 12, 2007 11:16 AM 
To: Dianna Spieker; Commissioners' Court 
CC: Joe Hunt; Truman Richey; Mary Byrne; Kay Sparks 
Subject: RE: Comp Time Report Agenda 02/27/07 

"Accept as matter of record Leave Balance Report as of 01/18/07" 


I handed you/placed at your seat this morning prior to CC meeting your copy of the report. Below are the 

exceptions to our current policies, all other personnel/offices are within the policy ranges. 

Per the policy 6.05 it is the departments responsibility to justify why comp hours are over the limits. 


The following are over 240 hours camp suggested cap by TGC Personnel Policy for Law Enforcement 

District Attorney Investigator Wilson 258.64 


Sheriff Officers 

Davis 244.00 

Estes 262.50 (first email had the wrong name) 

Moore 271.00 

Sanders 252.50 


The following are over 80 hours comp suggested cap by TGC Personnel Policy for NON-Law Enforcement 

Sheriff Officers Dispatchers 

Sears 93.49 

Waller 100.50 


VOl. 86 PG. 
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... May othel'S be blessed by knowing you and you be blessed for knowing them ~. 

Dianna Spieker, CCT CIO, Tom Green County Treasurer 
112 West Beauregard San Angelo, Texas 76903 

i/ffJnna.!;Qieker@co.tom:fl!!!PlJ,gJl§. 

Treasurer Office 325-659-3263 Fax 325-659-6440 treasurer@co.tom-green.tx.us 


Compliance Office 325-659-6479 Fax 325-659-3243 complia.m:e@co.lom-greefh!!5Jls 
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Your Touchstone Energy@ Partner ~-
CONCHO VALLEY ELECTRIC COOPERATIVE, INC. 

Office: (325) 655-6957 2530 Pulliam Street 
Fax: (325) 655-6950 PO. Box 3388 
_.cvec.coop San Angelo. Texas 76902 V 

March 2, 2007 

Judge Mike Brown 

Tom Green County 

122 West Harris 

San Angelo, Texas 76903 


Judge Brown, 

Concho Valley Electric Cooperative, Inc. (CVEC) is experiencing 
tremendous growth on its' Lake Nasworthy Substation located on Ratliff Road 
due to the new subdivisions both inside the city limits of San Angelo and outside 
along US 277 South. studies have shown that to better serve these new loads 
and maintain our quality of service to our member/owners. CVEC will need to 
build an additional circuit out of the Nasworthy Substation. The proposed line 
would be placed on the south side of Ratliff Road and proceed east from the 
Substation to the intersection of Ratliff Road/US 277 South with a length of 
appro~~tely one (1) mile. CVEC hereby requests permission from the Court to 
place _~ pole line upon County right of way of Ratliff Road. Please refer to the 
enclosed drawing. 

Sincerely, 

T~~ 
Tommy Earnest 
Supervisor of Technical Services 

VOL 86 P6. 'i15 4 
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The City of 

San Angelo, Texas 
P.o. Box 1751 • Zip 76902 

February 23, 2007 

Mr. Micheal Brown, County Judge 
Tom Green County 

I ) 2 W. Beauregard 

San Angelo, Tx 76903 

RE: Sale of Tax Foreclosure Property(s) - Lot 13, Block 82, Fort Concho Addition, Suit 
No.: T AX93-0080-B 

Dear Sirs: 

The above referenced property(s) was auctioned in a Sheriffs Sale in May 1997 with no 
offers. Subsequently, the property(s) was struck off to the City ofSan Angelo as Trustee 
for itself and the other taxing entities. 

The size of the lots is 50' x 150' and is located on 2) 2 Bird Street. 

The City has received an offer for the property from Galilee Community Development 
Corp. in the amount of$ 750.00 for the purchase of the property. This property is 
purchased under Urban Redevelopment Program and Galilee Community Development 
will be constructing a new home on this property. 

The City Council has approved the sale of the property(s). This matter is now being 
forwarded to you for approval on your next agenda. Attached is each Resolution for your 
signature. Please return the signed Resolutions to the Purchasing Department. City of 
San Angelo, POBox 1751, San Angelo, Texas 76902. 

Listed below is a breakdo",TI of the amounts owed. 

Lot 13, Block 82, Fort Concho Addition 
Taxes $ 1,820.51 
District Clerk 497.69 
Sheriff Fees ] 73.68 
Attorney Fees -0­
Admin 50.00 

$ 2,5241.88 

VOL 86 PG. 756 
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If you have any questions or require additional infonnation, feel free to contact me at 
(915)657-4212. 

Sincerely, 

~~ 
Sheila Carver 

Property Management Tech 

City of San Angelo 
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__ ________________________________ _ 

FORM 105 

CIHCP MONTHLY FINANCIAUACTIVITY REPORT 

County Name Tom Green County Report for (MonthlYear) _0_2J_0_7____ 

Amendment of the Report for (MonthIYear) 

I. Caseload Data 

Number of eligible indivuuals at the end of the report month 147 

Number of SSI appellants within caaeload at the end of report month 32 

II. Creditable Expenditures During Report Month 

Physicians Services 1. $5,670.45 

Prescription Drugs 2. $11,751.92 

Hospital, Inpatient Services 3. $27,638.43 

Hospital, Outpatient Services 4. $28,118.46 

LaboralorylX-Ray Services 5. $1,451.17 

Skilled Nursing Facility Services 6. $0.00 

Family Planning Services 7. $0.00 

Rural Health Clinic Services 8. $0.00 

State Hospital Contrac1s 9. $0.00 

Optional Services 10. $1,537.06 

Total Expenditures (Add #1 through #10.) 11. $76,167.49 

Reimbursements Received (Do not .....SbIIIo AsaiII&nce.) 12.( $10,744.44 ) 

6% Case Review Findings ($ in error) 13.( ) 

Total to be deducted (Add#12+#13.) U.( $10,744.44 ) 

Credit to State Assistance EligibilitylReimbursement (#11 minus #14) 15. $65,423.05 

STATE FISCAL YEAR (September 1-August31) TOTAL $ _50=8.:.::.8::;28:.;..60=-=-__________ 

G~IRevenueTaxLevy(GRTW $~2_1_.00__1_.~.00 

6%ofGRTL$~1,_31_2_,9_1_6._70_________________ 

'e '\.cru~ 03105107'-- , ~l J.J~ 
Signature of Person S iUing Report Date 

Print Name and Title Anita Dunlap, Director,Tom Green County Indigent Health care 

CIHCP03-4~VOL 8 u PG. fill'Ii)e:. 8 Septamber,2OO3 



Budget Amendment 

Michael D. Brown March 5, 2007 

County Judge 

Fund: General Fund 
Budget Budget 

DeQartment Account Increase Decrease 

022-370 Bates Fund 3706 MBIA Interest 700.00 

022-237 Bates Fund 0435 Books 4,500.00 

Reason 
Increase budget to spend additional available funds. 

Date Approved by Commissioners' Court 

County Judge 

86VOl. 759PG. 
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TOM GREEN COUNlY 

Procedures 


for 


Securih.J, Issuance, and use of County 


Procurenlent and Fuel Credit Cards 


Procurement Cards: 

Security: 

All cards are to be maintained on County property and kept in a secure (locked) 
area when not in use unless other arrangements are specifically authorized by 
the Tom Green County Purchasing Agent. 

Overnight retention shall be the exception and not the rule. 

Signatures and information will be obtained on TGC Procurement Card Log from 
each individual upon receipVreturn of a card. Information logged shall 
acknowledge receipt of the assigned card. 

CardhOlders shall be trained in the proper use and care of the procurement card 
after receipt. 

Proper Use of County Procurement Card: 

1. The card shall be used for Tom Green County business only. 
2. No personal purchases shall be reimbursed to the cardholder. 
3. Purchases for personal use are strictly prohibited. 

P 	 Any purchases for own (personal) use may result in discharge, or 
criminal charges, or both. 
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Card Issuance: 

MasterCards: 

The Administrative Services Director and the Purchasing Agent are the only two 
Depts. who are issued Master Cards: 

No exceptions to this rule shall be allowed. 

Administrative Services & Purchasing Departments 

Cards for these departments will be kept in a locked Fire-Proof Cabinet located 
in the Purchasing Agent's Office. These cards will be issued to the following 
Authorized Department Heads. 

Admin. Services Director Ms. Anita R. Bramble 
Purchasing Agent Mr. Johnny S. Grimaldo 

Any department requiring the use of these credit cards, must contact one of the 
above mentioned authorized Department heads, and must have any/ all 
necessary information about the purchase readily available. 

MasterCard Log: 

Cardholder Department shall maintain a log showing all purchases made using a 
county Mastercard. The log shall contain all information necessary to document 
card use. 

Log Information shall include but not be restricted to: 
1. Name of person to who card was issued. 
2. Date and time of Issue. 
3. Name of Person issuing card 
4. Reason for use of card. 
5. Where Used. 
6. Amount of Purchase 

VOl. 86 PG. 762 



Lost or Stolen MasterCards 
Individual cardholder shall immediately notify the auditor, the treasurer, the 
vendor, department head, Sheriff's Dept., and Commissioners' Court of any card 
that is lost or stolen. 

Procurement Card Purchases 

Tom Green County is issued procurement cards from various vendors for use to 
conduct county business. Only the Purchasing Agent is authorized to acquire 
procurement cards from any vendor. 

The Purchasing Department will issue Procurement cards from approved 
vendors to various Elected Officials/ Department Heads! Supervisors. 
Many Departments are not issued procurement cards. The Purchasing 
Department also has in its possession, various procurement cards that may be 
"Signed out" to a department for the purpose of conducting county business. 

Original Receipts or Invoices received from merchants shall be send 
immediately, after purchase is made, to the Purchasing Department with an 
authorized signature and line item number clearly written on the receipt! invoice. 

a person authorized by the county purchasing agent to use a county procurement card while making 
a purchase is considered an assistant to the purchasing agent to the extent the person complies 
with the rules and procedures prescribed for the use of county purchasing cards as adopted by the 
county purchasing agent. 1.GC 262.011 (1.) 

Lost or Stolen Procurement Cards 

Immediately notify the Purchasing Department if card is lost or stolen. Do Not 
notify the vendor. The Purchasing Department shall be the only point of 
contact for the county. 

fuel Credit Cards: 
General Terms 

a.) Fuel credit cards will be allowed to be used in County Departments at 
the discretion of the Commissioners' Court. 

b.) When feasible, aI/ gasoline should be obtained from the County Shop. 

c.) When it is not feasible to obtain gasoline at the County Shop, drivers 
may use the fuel credit card aSSigned to each vehicle to purchase 
gasoline as follows: 
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1. 	 Fuel credit cards will be limited to the purchase of regular 
unleaded gasoline (87 octane) from self service pumps only; 

2. 	 All oil or other maintenance items will be obtained from the 
County Shop except only in emergency situations; 

3. 	 Credit cards may not be used for nonfuel items such as food. 

d.) 	 The Purchasing Department will coordinate initial distribution of fuel 
credit cards, replacement of lost cards, and assignment of new cards. 

e.) 	 If a card is lost or stolen, it is the driver's responsibility to immediately 
notify the credit card company to cancel the card. The driver must 
also notify the Purchasing Department by the next business day. 

f.) 	 Failure to use a fuel credit card according to these procedures without 
prior approval of the Purchasing Department will subject the driver to 
reprimand and/or disciplinary action. 

Procedures for Use: 

a.) 	 The cardholder's department will maintain a log to document use of 
the fuel cards. The log will be open to inspection upon request from 
either the Purchasing Department, Auditor'S Office, or Treasurer's 
Office. The log will contain at a minimum, the following information: 

1.) Vehicle's unit number or license plate number 
2.) Driver'S name 
3.) Date of gasoline purchase 
4.) Mileage of vehicle at time of purchase 
5.) Number of gallons for each purchase 
6.) Total price for each purchase 

b.) 	 In addition to the log, receipts are required to be kept for each 
purchase on the fuel credit card. Drivers are required to document the 
following information on the receipt at the time of purchase: 

1.) Vehicle's unit number or license plate number 
2.) Mileage of the vehicle at time of purchase 
3.) Signature of the driver on the receipt 

The receipts must be submitted to the Purchasing Department in a timely 
manner to facilitate paying the credit card bill each month. The Purchasing 
Department will set the appropriate timelines and notify all departments who 
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------<~----~--------------------~----
Michael D. Brown, County Judge 

have been issued fuel credit cards, The driver and!or department head will 
be personally responsible for reimbursing the County for purchases made 
without submitting a proper receipt. Continued failure to submit receipts for 
purchases may warrant the cancellation of the fuel credit cards for that 
department. 

P6'9 ment processing: 

Upon receipt of the monthly statement from the card company, the Purchasing 
Department shall attach the merchant receipts! invoices (with authorized 
signature and line item number) along with the statement and forward to the 
Treasurer's Office for payment. 

Purchasing Agent 

Tom Gr 'en County Commissioners' Court 

~ 

~e~;'ner Precinct 1 

Aubrey de ordova, Commissioner feeinct 2 

4l~~/
Steve Floyd, Com . ssione r~t 3 

~VOL 8 u PG. 765 



_____ _ 

TEXAS
CO""T'" ,
DISTRICT 
A'TlAaMI)ilT 
SYSTEM 

CONTINUING REQUEST FOR RETIREE LISTS 


/f)I11 [enter county or district name] ('Employer') is a member of the Texas Association of 
Counties (TAC') an a participating employer in the Texas County & District Retirement System (TCDRS'). 
Employer offers health coverage for its Medicare eligible retirees through the TAC Health and Employee 
Benefits Pool (TAC HEBP'). As part of its administrative responsibilities. Employer provides T AC HEBP with a 
current list of its retirees. their addresses, dates of birth and dates of retirement, and thereafter regularly 
updates the list. 

Employer hereby requests TCDRS to provide a list of the names of those retired members who had 
participated in TCDRS by virtue of their service with Employer. their current addresses. dates of birth and dates 
of retirement. Until TCDRS receives a revocation in writing, this constitutes a continuing request for regular 
updates on a periodic basis as Employer's TCDRS members retire. 

Employer hereby authorizes TCDRS to forward each list that is the subject of this request directly to the 
Chairman ofTAC HEBP. 

Employer acknowledges that this transfer constitutes an intergovernmental transfer of confidential information 
and is not a disclosure to the public, and that this information, whether in the custody of Employer. T AC. T AC 
HEBP, or an administrator or carrier acting in cooperation with TCDRS, TAC or Employer remains confidential 
pursuant to Section 845.1 IS, Government Code. 

Employer acknowledges that the form, format, frequency, and transfer medium of the list is within the sole and ....."" 
exclusive discretion of TCDRS. 

Da", J-I$-tJ 7 ~ 
TCDRS Correspondent or Chief Employee _---.-...-....--..-....,....---.;:--~

M1chael D. Brown 

TCDRS * PO Box 2034 Austin TX 7870 I * 800-823· 7782 * 512·328·8887 (Fax) * www.tcdrs.org 
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Dianna Spieker, CIO, CCT 

Tom Green County Treasurer 


FY 07 Monthlr Report 

February 2007 


THE STATE OF TEXAS 0 
COUNTY OF TOM GREEN 0 

The Treasurers' Monthly Report includes. but not limited to, money received and disbursed; debts due to (if 
known) and owed by the county; and al; other proceedings in the treasurer's office that pertain to the 
Fmancial Standing of Tom Green County. {LGC 114.026(a)(b)} 

The Treasurer's Books and the Auditor's General Ledger agree. The Bank Statements have been 
reconciled; any adjustments have been noted. 

Special reports are included itemizing contn'butions; monthly yield, and portfolio holdings pertaining to the 
"Beacon of the Future" fund, these reports are typically one month behind the counties reporting period. For 
county purposes. a/l contributions are hereby accepted {LGC 81.032} 

Therefore, Dianna Spieker, County Treasurer of Tom Green County, Texas, who being fully sworn, upon 
oath says that the within and foregoing report is true and correct to the best of her knowledge. 

Filed with accompanying vouchers this the 13th day of March, 2007. 

~ 

.~~ ~'-.SL\-.'-\. ~-S-I 
Dianna Spieker, Treasurer, om Green County / Date 

The Treasurers' Monthly Report and the Bank Reconciliation have been submitted for Audit. The Cash 
Balances Agree with the Auditor's Records. {LGC 114.026(b)} 

Commissioners' Court having reviewed the Treasurer's Report as presented. having taken reasonable steps 
to ensure its accuracy and based upon presentations of the Treasurer's Office, the County Auditor's office. 
and other county staff, approve the report, subject to the independent auditor's review and request that it be 
filed with the official minutes of this meeting. {LGC 114.026(c)} 

In addition. the below signatures affirm ?hat the Treasurers' Report complies with statutes as referenced. 
{LGC 114.026(d)} ; \ 

" 
Mike Brown, County Judge I Date 

Steve Floyd. 
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Treasurer -'s Monthl)) Report 
Prepared by Dianna Spieker, Tom Green County Treasurer 

Pao-e 
I)
{--­Section 1- Cash Flow b 

Section 2 - Investments 
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Treasurer's ~A,1ol1thl)i Report 
Prepared by Dianna Spieker, Tom Green County Treasurer 

Section 1- Cash Flow 
/~I 

Cash Disbursement vs. Revenue Report Page ~ 

This reports proyides the beginning balance of the month, total revenue per fund. total 
expenses per fund. and the ending balance of the month. It includes all: 

Funds on deposit at \Vells Fargo Bank XXX-OOO-l 01 0 

Funds held in Securities XXX-OOO-1512 

Funds on deposit at MBIA Xx:.X-OOO-1515 

Funds on deposit at Funds Management XXX-000-lS16 


\\Tells Fargo Bank Collateral Page \ L\_ 

Funds the Bank has pledged on behalf ofTol11 Green County, per the Bank 

Depository Bid. 


,-1,Bond Indebtedness Page 
\!~; 

7..Interest & Bank Service Charge Page 

Page -l\Sample Bank Reconciliation (OPER) .... ---.~ 
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So::tl<.'",rE' Group, 1:1C, 

b 'J I c ).: T 

comb2hed Stacement of Re:::el.pt:s ana Dl.SbUrsetllents 

for Trarwactlons Fenruary 01. :00';' February 

D l' L E 

AI: Fur:d::; 

26, 20C~ Page 

ENEfJ..L FUNL 

OGI-J00-lCIO 

001-000-':'::1: 

001-000-1515 

CCl w :)(iO-15l€ 

::ASP. 

SECURITIES' 

MEIA 

FUNDS MhKA:':;EMEIIT 

0.00 

.,914 .57 

4,19:',58": 1;. 

-,,0&4, 15S .3:: 

527,1:"[.::: 

.. D::..sbursemenrs 

34& 000.00 

Cios:.ng h.:z..:':"ance: 

::"S:;' 42{;.S-:­

,00 

10,543,245.80 

<l, 71c-,£97.40 

Toti.l GElJERAL FUN..':; :"3,23£,284.29 .$ lO,14.w:,60G.7£ :;: 15, &45,.:}t;.:... f' 

:OAC ~ BRIDGE Pf<ECINCT ~ ~ 

005-000"::.. CIO 

005-000 1515 

COS-000-1S1€ 

CASH 

MBIA 

FUN:JS MANAGEMEN7 

5,8:19 .. 96 

.280,:"05.75 

0.00 

:!.32',399 .. 86 

l3G,9.2S.16 

191,00:.55 47,"28.29 

411,030,91 

o • 00 

'!'c::al ROhD Ii.. BElVGE PRECINCT l &: 285,135 71 191,001.55 456,455.20 

ROAD ~ BRIDGE PRECINCT 

006-000-:010 

00£-030-1515 

CASH 

MBrA 

&.;\ 

;)76,367.67 

216,61f.64 56,161.02 

537,725.33 

Total ROAD & BEIDGE FRECINCT 414,8;:':;.01 295,67S.SE 2':;'£,616.64 59:;,886.35 

CAFETERIA PLAN TRUST 

OOS-COO-1010 CASH 7,3:;:7 .. 8C 14,022 .. 83 

Tota: CAFE':'ERIA PLAl\ TRUST 14. 45~.10 6,896.53 7,327.80 

COUNTY LA. LIBRAR': 

010-000-1010 

0:0-000-1515 

010-000-1516 

CA,3li 

MBlh 

FUNDS: MAliAGEM£NT 

~,7>4 ,56 

iQ,GO':;.51 

0,00 

5,733.56 

1,081.32 

'b,548.64 :,039.50 

71,054.83 

0,00 

Tot&l COUNTY LAW :"I&RARl: 72, 7SE ,09 E,546.64 72,224 .. 33 

CAFE':'BEIA./:;P 

011-000-1010 CASH 2,500.00 ,327.80 2,5CO.00 

Total CAFE''!'ERlh/ZP ~,500 00 1,327.80 :,3'::!~60 .2 500.0C 

JUSTICE COURT TECHNOLOGY 

01:; 000 -1010 CASH 

C12-DOG-1515 - MElA 

FUND 

58C,7< ';',000.00 50::'.71 

127,989.39 

Total JGSTIC'E COURT TECHNOLOG'.:.­ FUND 12""C2C:.21 8,466.88 4,000.00 12E, 45::: .09 

:"'IBR.AP.Y!EUGHE5 SETTLEMEN'I 

014-000-10::"0 

014-000-1515 

014 000-l51£ 

CASH 

MBI.~ 

FUNDS rJJAKAGEMENT 

l,~17.21 

0.00 

. 00 

1,217.31 o .0 C 

G .00 

0 .. 00 

Total LIBRhPY/HUGnES SETTLEMENT 0.00 1,217.3~ O .. OC 
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:.: r G E ': k 1\ \" 

:::cmclned Statement of ReceiPt!: 

::nc, 

BRARY r:m~AT:::ON? F'.JND 

C15-00[-2.(10 CASH 

ECClRDE MGT ;:;::;:S'r CLERt'.':-;'C'.51 -ie:, 

Clf: CASE 


elf-OOC-IS:S 


ECQRDS M3M'T'DrS'!' 2RTS:CC WIDE 


CASE 


T::.ta2 RSCJRD::: M3MT, DIS'!' C~T.s/CG WIDE 

:OJRTHOUSE SECURITY 


C1P-OCQ-!Cl:: 


012·000 1515 MBIA 


Tota: COlJF:l'HOtJSE SE:URI':'Y 

:::'ORDS MGM7!CO ~UUCO WIDE 


C19-DOD-IDIG CASH 


O}9-::JCC-lS15 MBTA 


Total RE:'ORD5 MGM'!'/CO CLt:/CO WlDE 

L:BRARY M!SC'ELLANEQUS FUND 

CASH 


020-000-1515 - META 


Tc;:al LIBRARY fol:SCELLJUIE0US FUND 

c:p DON.~TIONS 
021-00C-IOID - CASH 

Total C'IF DONA':'lotJS 

TGC EA'1'ES rUNe 

0;;:2-000-1010 CASH 

O:2-0CO~1=15 MBTA 


C22-COO-::'S16 FUN~S MANAGEMENT 


Total TGC BATES FUND 

GENEEAL WANt: PURCHASE FUND 

0'::5-000-1010 CASH 

C2$-000-1515 - MS1A 

VOL. 86 

MAh ::00­

and DIsbursements J,.l: Funds 

. Dlsbursemen:: f; 

C .00 .OC 

:;, 2C7. 0"; 105. 

G6B.ES CO ( . .3£ 

, c5c.e2 

1 ""29.51 ::, OOC .OC: 

l SSE.2,,] _.1:; 9. £ .... 1'"., DOC .OS 

2,::55.25 ::.0 OS4.:f 

:2,,1£5,20 ,080.c:; IG F'12.6E 

1.323.£1 £,21£.32 (;,5'70.42 971.51 

02E.25 £',039.41 ~_ 065.6£ 

P,251.Sf ••. :55."3 (:,570,,(2 

1,164.36 3,B46.07 1.0:C.4::. 

122,823.£:5 4,558.76 13:'.'S2.41 

129,988.01 2,404.53 400t.00 

53.,984.47 ",lSO.07 2,592.78 53, 57G .84. 

214.2G 0.96 215,16 

52.19E.67 J.8:.03 2,593.70 5:,7'86.00 

£,647,6£ 23.50 5,(13.£ .2Q 

::,64";.6£ 23.50 1,£24.96 5,0:;6.20 

8:;,307 1"3 301.1J. 2~4.73 1:5,294.17 

0.00 o .OC 

C.DO C-.OO 

83,30'7.79 301.11 85,394.1; 

126.92 0.46 125.3f? 
50.0f 

PG. 771 
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E U G L T ]" 

COlltl.:l:..ned StaLeUtent of Rec~ipt~ 

For Trancac:icn~ Fecruarl 

ar..c 

t: G 

:Jlsbu.::semen':::El - Al2­ Puucis 

f.age 

Toeas GE)~ERAL LAND PUF.CHASE FUN;:) 5(,.5: C . DO 

~SEEVE FOP .sPEClkL VENUE TRI.;;.LS 

20t, .00 

Total RESEF.VE FOR SPECIAL VE1JUf':; TRIALS ~8C.OO(.OG C 00 c 0 20(' .0(, 

EXAS COMMUI'IT¥ 

027-800-1010 

DEI'ELClPMBNT 

- CASH 

PROGRAM 

J .00 o OC 

Total TE;..:AS COMMUNITY DEVELOPMENT PROGRAM .00 0.00 .00 ( .00 

'OUNT, CL,ERK PF.E5ERVA":':ON 

03v-000-1CIO CASH 

MB~A 

,748.35 

47,604.7£ 

3·L394.4S 

7,214 5-4 

34,875.31 

10,000.00 

1. :-C? 

45,015.30 

To::al CoutJTY CLERl: PRESERVATION '9-,55:),11 41,609.03 46.256.62 

~ouU':r;;' CLERK ARCHIVE 

CASH 

O:;;2-COD-1S15 MaIJ.. 

1,4':::6.13 9,731.06 

3,426.28 

535.~5 

10:,'12.59 

':ot a: COUNTY CLERK J..RCHIVE 1(/ 32 :. 94 

ChiLD ABUSE PREVENTION 

035-0DO-101D CASH 

FUND 
o .00 0.0 C 

Toti:1.1 CHILD ABUSE PREVEI4TION FUND 0,00 0.00 e.no c.oc 

THIRD COURT or APPEALS 

C36-0CO-IOIO CASH 

FUND 
10,975.00 788.00 1~.7£3.00 

Total THIRD COURT OF APPEALS FUND 10,975~OO 7138.00 0.00 11.7€~~CO 

JUSTICE C;)URT SECURITY 

037-800-1010 - CASH 

PUli'D 

8,611.94 865.74 

Total JUSTICE COURT SECURITY FUND '8, £11.9-4 'fl1E5.74 c . CO ,i77.68 

WASTEWATEr. TRE.~::MENT 

03b-OCO-IOIO - CASH 

Teta} WASTEWATER TREATMENT 

$ 4/0.00 

----­ - -­
470.00 

$ 4,CO.OC 

C . 00 

E7l: .00 

S70.0J 

COUNT:.-L ATTORNEY FEE ACCOUNT 

045-000 1010 CASH 6,G20.3: 4,4.96.:':8 4,;;;0:.76 5914.53 

Total COUNTY ATTORNEY FEE ACCOUNT £,020.31 4,496.38 ',60:.7£ 

JUROF, COJ.JAT:::ONS 

047-000-10:0 - CASH o.oc c.oo 
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8rour, In: 

G E 'r ""­ F Y 

F'€pr~a.::y ('1, 

: : II G ~ c r ~ 1: 

hll Funds 

Febyuary 2E, 200":' 

0, MM. 

.... Re::-eipts Closillg Ba':anC'e 

To'.:'al JUROr DONATI01JS ".00 0.00 0. 

~EC~IOl: CONTRACT SER\"-lCE 

04E-OCG-IC:C - CA~H 

:::;,89:.71 

2,46f 7;) 

2,468.70 ,032 6.; :E,3C2.-­

04S-20['-1010 ~ CASH 1,73£ .45 

1,7:;'6.45 

160.89 

16(1.83 c CO 

1ST D!5TP.!':::'T A'!"TO?NEY 

050-000-1i11C - CASH 

To:a1 51£7 DISTEICT 

FEE 

A'!"TORNEY FEE 1;,654.4.2 

285.14 

285.14 

1;:,852.5::' 

12,:-52.52 

A":'EP-AL ROAD FUND 

051-00C-101C - CASH 

Tota: r...;..TERAL K,:)AC FUND 

3C,€9&.02 

30,898.02 

10S.06 

l09.06 00 3::",007.013 

052-;)00-1010 

To':::a1 5137 DA 

::"ASH 

SF;: FORFE:TUF.£ J..CC'r 

49,576.16 796.93 

75!:.93 

~7, 117.47 

:15TH DIS7RIC'f A7T::lR!JEY 

05S-GOG-~010 - CASH 

PEE 

£,846.81 ":',4E3.?4 

Total 119TH DISTRICT ATTORtJEY FEE 6,846.B1 990.70 ,462.9<­

S':'ATE FEESiCIVIL 

056-000-1010 CASH 

056-000-151S - MSIA 

1,200.52 

24.100.00 

2£,970.1: 

25,000.00 

':::5,0(0.00 .:70.63 

49.100.00 

Total STATE FEES/CIVIL 25,300.52 51,5'70.11 25,DOS,C(, 52,270.63 

119TH DA/DPS FORFEITURE 

CASH 

ACC'!' 

92.50 0.39 92.89 

Total 119TR DAiDPS FORFEITURE ACC'r 92.50 0.33 c . DC 92. a9 

119'!'H DA/SPC FORFE!TURE ACCT 

058-0:1U-1010 CASH 5,731.09 365.1£ ::.E3~.£3 

Total :19TH DAisPC FORFEITt'RE ACCT 5,731.09 2,1;38.63 

59.S1 f.O.1~ 
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A C r c· _ h T i K G ~: D 	 U ~ E 

AI: Funds 

.. !)isbursemen':s 

5!- .91 	 ( _ 0 C ':0:::21.2. PA.Rt: DONA';'ICNS FUN~ 	 60.:': 

IC/CHAf PROGRA~ 

C6:!-OOO-lD10 CASH 8_35,_90 31,11S. 

':'otal A1C/CHAF PkoGRAM. 	 2i,E:; €.25 S,C7::;' 65 

'AIf- GRJ..t!T/CSCD 

CC~-OOC-1010 - =ASE 2(' 60S .E5££,295.33 1,237.0(; ::"C,92':: ... 8 

Total TAIP GF..ANT/CSCD 	 6f,;::95.:'~ :27 _a 0 3£,605.&5 

"VERSION TARGET PROGFJ\~ 


064-COO-lOIO ::.:ASH 
 1£,44.~.21 5c6.0C 6 2BS.B5 :0,723.36 

56£ .00 C 285 &5 10, :':;.3 .3cTotal DIVERSI;JN TARGET PF.OGRAM 

CCMMUt~:::TY S:.JPERV:::S:ON &. CCRRECT:::OKS 

O£5-0QO-I01D - ChSH 175,802.2£ 257,60':.76 16~,460.32 

CDKRECTlONS 	 245,-='5:;.E4 $ 175,El02.2f 257,601.7B 162, He _32Tot,,';il COMMUNITY SUPERVIS10t\ 

COURT RESIDENTIA.L TREATl'-~ENT 

OEE-GOO-I0ID - CASH 27 .. ,387.53 ,696.86 	 180,462.87 

7,696.66 	 ::'8::,462.67Tota: COUET RESIDEN'!'IAL TKEA.':'MEN: 

COMMUNITY CORRECTIONS FROGR..;~ 

CI7-000-1010 - CASH s -10,863.65 67,D:!.7_S0 	 1.:2,472.64 

-10, 86:: ~£5 	 s 4.3,6El.O:"'Iota: C8MMUNITY C:)RRECTION"S 	 PROGRAM 

SUBSTANCE ABUSE ChSELOADS 

Of9 030-10:;'0 CASH 3,551-36 3,532.50 	 l18,23 

3,551.36 ,533.50 	 118.2::Total SUBSTANCE ABUSE CASELOADS 

STATE & MU);ICIPAL FEES 

071-000-1010 CASH 1,00L55 11,795.9'7 1,316.84 

071-00u-1515 MBIl-­ 1~,56&.19 l,OOO_OC 	 14,566,19 

1 .. ,57 .. ,74 12 "':S5. 9 '";' 	 15, BSS 03Toto::tl STATE &.. MUNI2:l?AL FEES 	 ll,4E5.68 

STATE FEES/CRIMINhL 

072-000-1010 CASH -19,'64.58 :'16,104,7f 9C,OOC.GG t,64[,16 

072-000-1515 - MSIA 139,50£.09 90,800.0G t, 000 ,Ou 223,50£ OS 

120,0<1 51 20ii,104.76 ,(:,000.00Total STATE FEES/CRIMIUAL 	 $ 

GRAFfITI ERAD:CATION' FUND 

073-COO-1C1C CASE 514.34 s 1.62 	 51£ .16 
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f .; r, G £ ':!" h 

corob~ne(: Statemen:: 0: f..e=e:,p:r: ana t'isburnsnlen::p 

Po:r Tran!laC;;lOn~ Febru2\YY 0: 20::1'7 ~ February 

E 

]:..11 Fundc 

22 ~OO; 

r"AF 

Page 

:0C­

To::a::' GRAFFIT1 ERAr::;:CA'1'IOH FUU[' 
516.lE 

.5<. .28: 50 ,196.7E 

_54 281.5C '7,186.i( 

:M P LOYEr. ENE! CHME;J7 FU1~l) 

07t Ooo-lG1C - CASH 

Tota} EMP(;OYEE ENRICHME~,::T FUND 

26.68 

26.£8 

Ju;:nC'1AL EFFICIET';CY 

082-000-1 CASE 

Tota: Jt:D1CIAL EFFl:::'IENC)'" 

::'P,49C,92 

H,~9C.92 

60_82 

60.62 

18,;':'51.74 

COU?\lTY COU'F;T .::!UDICIAL EFE'!':IENCY 

Q9':,-OOC-~OlC - CASH 

Total CClUNTY CQUR:' J1JDIC:::A~~ EFFICJEUCY 

17,31 

.oc 

5,45:::'.55 

5,45:.56 

'UV DETENTION FACiLITY 

084~OOO-l010 - CASE 

:;,707.3:; 

11.51 

11.51 c 00 

2,715,84 

2,71&.84 

EFTPS/PAYROLL TAX CLEARING 

CkSH 

Total EFTPS/PAYROLL TAX CLEARING 

0,00 

0,00 

::58,954..2.9 

258,954.39 

35E, 954 .39 

35efS54.2~ 

D.DC 

O.oc 

PAYROLL Pt;t\'D 

095-00C-IDIC S,966.06 2,1 7 5,903.8:: 2,161,313.35 

Total F-P.YROLL FVI:D 8,966,08 2,175,803.S.2 2,121,31:.35 2,4.58 55 

COURT AT LAW_EXCESS STATE 

09£-OCC-I010 CASH 

SUPP LEMENT 

l0,889.30 38.79 14 0,00 10,7E8,09 

Total COURT AT :.A1i'.'_EXCESS STATE SUPPLEMENT 10,389.30 36,79 140,00 1J,7I;e.09 

097-000-1515 - MBIJ.. 

1,000. 7 9 

10,957 -46 

11,406.4( 

10,049.23 

10rOOO 00 2.409.25 

21,OCf.69 

Total r....EOSE ".:'R...;IHING F1}N:J 

CHlL:'" HES:'R,J..HJT STJ._'!'E FEE FUN:) 

C:98-CCO-l0:0 

12.,958,25 21,457.69 

:,574 SO 

10,000 00 23,415.94 
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Greer: AU01 (0: 	 [ c' G E 

F'o:::.~ TrancEL:'c lODE 

'Tottil 	 CHILD RES':i.'RAIN':' STA.Tr: FEE FUNLi 

b 	 !&S:CERT OB~IG SEEIE5 


05:'-000-1010 CASE 


0':19-000~151£ FUNDS MANAGEMENT 


>;)UlJ'TY 	 ATTCRNEY LEeSE TUItlIUG F"JND 


000-1010 - CASH 


Tota: 	CCUNTY ATTORNEY LEOSE :'f.AIN.;:NG FUND 

:O!JS7ABLE PRCT 1 LEOSE TRAINI~G FUNC 


1(=·OOQ~101G CA,;H 


Tote! CQI;STABLE PkCT 1 LEOSE TK..AIN:::NG F'UtJ'I.;. 

COKS'TABLE FR:'I .:: ~EOSE T.Fv;.lNING FUND 

CASH 


Total COtJSTAB:"£ ?RCT ::. LEOSE 7R.AINING F:.JND 


CONSTABLE PRCT J :"EO,s.E ':'RAINING FUND 

10';-000-1010 - CASH 

Total CONSTABLE PRC-r ::' LEOSE TRAINING FUND 

COIJSTA&LE PReT , LEOSE TRAINING FUUD 

:OS-OOG-IOIO - CASH 

7c~al CONSTABLE PRCT 4 ~EOSE TRAINING FUND 

ADMIN FEE FUND/CCP 102.072 

lOtS-OCO-IOID CASH 

10£-CCC-lSIS - MEIA 

70tal ADMIN FEE FUND/CCP 1C2.072 

A.F'TERCAEE SPECIAL~ZED CASEL:JADS 

IG7-000-1CIO - CASH 

Total AF'.:'ERCARE SPECIALIZED CASBLOADS 

Ch3ELOAD REDUCTION PROGRAM 

:0&-000-l010 CASH 

;:'o::al CASE:'OAP REDUCTION PROGRAM 

1C5-000-10'::"0 - CASH 

Val. 

Febn.• ary 

86 


:: , :.. 6':: .00 

1~E,3SE.lO 

. B 5 

SE2.71 

2.C::;'1.E2 

'::,2$7.1.2 

::,297.1~ 

3,1:91.76 

86,664.S' 

52,556,£7 

11.707.75 

:::;','707.75 

20,264.27 

8,47:'.27 

PG. 776 

L E 

.F:ece:p::t: 

44:,55:'.4: 

9:,::'':::'.OC 

,5:; 

2.55 

:1.52 

5.5: 

'7.lCi 

170.70 

liO.70 

E.l1 

8.11 

:',032.39 

4,398.~J 

$ 

$ 

c.oo 

G.OO 

3,71C.CO 

$ 

( . 

S26,UOC. 

52€,OGC.uv 

5- 95 

57c .:1:: 

(.0(, 

1,140.76 

1,::'40.76 

:;05.GO 

305.00 

5,200.00 

5,.200.CO 

2,575.;2 

E,046.S5 

.5C 

45.205.60 

Sf 06~.9;: 

14S,::7C.S': 

1£.4. 

l € ,.;. 5 

, 56B.':;3 

2,0:'&.72 

2,00(;.23 

s:. 781.~~ 

,731.S:;; 

&,7::;1.6:: 

12,217.22 

1':,21 

http:12,217.22
http:2,00(;.23
http:2,0:'&.72
http:45.205.60
http:E,046.S5
http:5,.200.CO
http:5,200.00
http:1,::'40.76
http:1,140.76
http:52�,OGC.uv
http:8,47:'.27
http:20,264.27
http:11.707.75
http:3,1:91.76
http:2.C::;'1.E2
http:1~E,3SE.lO


~ ;"o::wartt G~oup Inc. 

':'otal TeaM: 

JU\rEt:lLE DEFERRED PRO::'E5SINS FEES 


IJ.G-OOG-1Cl0 CASH 2.5- 7£~.6E 


'!'C-::iii:: JUVEtn:"E DEfE}..REL PRecESSING FEES :9, '7£:, .6[; 


:;',924.00 


Total C'O'JN'I'Y ..TUDGE EXC'ESS cot\'!'P;!F.UTIONS 25.001£ 


FASS THRU GRAN':'S 


1J.:;-000-lG10 CASH 158,35 

To:al PASS 'I'RRl.! GRANTS 158.25 

:J..14-0CO-10lO CASE 


';0':.51 CEIl;:::;- .'3AFETY FEE TPJ"r~SFORTAT:!:ON CODE 5C: .1'7:-~ 


:UE-ODO-1DI0 CASE 76t,5S9.1C 


Tota: CRTC FEMALE FACILIT::.." FGM !too:.; "766,559 


L0NESTAR l..; BRARY GAAN1' 


.201-0\)0-1010 CASH 10 61'::.46 


Total LONESTAP: L!BRARY GRANT 10,61;;.46 


TROL~TNGER F:JND 


20::':-000-1010 CASH If'''',93C.91 

202-000-1515 MBIA 823.07 

To'::al TROL'LiNGER FUND 169,753,913 

LIBF..ARY EXPANSION 


20::.., 000-1010 CASH 438,745.56 


20~-COO-1515 - MBZA 5.39 


To:al :"'!BHARY EXPAtlSION 438, '750.95 

CQ'URTHO;}SE LANDSCAPING 

301-000-1010 - C]'SH 16,55 

Tot a1 COl!ETHOtrSE LAND5CJ."PING 1E 55 

SEEf.!FE' FO?FEI":'fJY:E F"]HD 


401 QOC~::"O:O CASH 
 ,885.10 

VOl. 86 PG. 777 

~., ~ Fund E' 

.Recelpts 

';:,71£ CD 8. .59 :;,521,(6 

20 leI,Be 

41E .12 o .0 [ 2':.> 

l~.ll 

14,J.,1 

C ,Sf :56 9: 

c.S6 .00 :52.91. 

35 :22.2'3 

1,697.56 c . C G 

:7,590.93 

:7,590.73 12f,29<' .£2 

2,3::;1.00 

3.25 .: e -4 .71 

2,66:.86 170,592,79 • CD 

8.15' ,8:1.26 • DO 

2,670.0"7 

.41 C .0:1 

0.02 C.Ol' 

5.42 43f:l,7S( 3E 0.00 

c .06 

.f.E 

1. 

http:438,745.56
http:If'''',93C.91
http:10,61;;.46
http:61'::.46
http:76t,5S9.1C
http:2.5-7�~.6E


EU[.CE'!./". F. :.. J' G 

COIDb.lnea St:i;lte:uenr. of kecf::::...pt-s an,:: DH.:DUrsement£. 1.. ~ -: Funds 

T~tal SHERIFF FORFE!TURE FUND 

fATE hID/REGIONAL 


500-000 lC:C - CASH 


Total STl..TE AID/REGIONAL 


ALARY ADJUSTMENT/REGIONA~ 

501-000-J...GI0 CASH 

Total SAi.ARY hDJU3TMENT/REGIOIJAL 

OMMUNITY CORRECTIONS/REG!ONhL_S':'hTE FUNDS 

502-0CO-1010 - CASH 

TotQ~ COMt~VNITY CCRRECTIONS!REGIONAL_STA':'E FVl;lDS 

'OMMUNI'IT CORRECTIOIJS/REG!OllAL 


503-000-1010 CASH 


Total COMt-1U.NITY CORRECTI0NS!REG10NAL 

504.~OOO-lCI0 CASH 

Total rV_E PROGRAt>l/REGIONA.L 

?kOGRESSIVE SANCT10HS JPO/REGIONAL 

50E-ODO-I010 CASH 

Total PROGRESSIVE SANCTION£: JPO/REGICNAL 

PROGRESSIVE SANCTIONS LEVEI.S 123/REGIONAL 

507-000-1010 CA.SH 

Total PROGRESSIVE SANCTIONS LEVELS 1:::3/REGIOHAL 

PY :NT FUNDS!REGIONA:" JUV PROt; 

50S-000-1010 - CASH 

'Total py 1NT FUNDS/REGIONAL J;.JV Pi\OB 

TEY~S YOUTH COMMISSION 

582-000-1010 CASE 

':'otal TEY.AS YOUTli COMMISSION 

IV_E PROGRAt-1 

::53-000-1010 CASH 

Val. 

6b$.99 

6&9,SS 

.114.96 

11 ... 96 

9,105,44 

9,105.t,,4 

4':,609.72 $ 

42,60,.72 

124,60;:;.58 

124,600,5& 

-161.BO 

-161.80 

7,679.00 

7,579.00 

18,725.58 

105,594,29 

10S,594.29 

966.925.21 

86 P6. 778 

.Rece~p!:s 

{7S.0C 

475.DO 

4. 9H, 00 

;1,9<l.'{.OO 

10,773.00 

10,773.00 

:i.00 

;':,£20.00 

;,620,00 

!.S76.!JO 

1.576 DC 

867 64 

867.64 

o.oc 

90,950.2: 

f'age 

l,96:,6'=: 

S4F: -:,&84.90 

7,5";' 

1:::-:- ....l(, 

45'::.60 1: 7.3 E 

7, 00 .. ,0 .. 7,045.40 

,004 04 7,045.40 

S: 568.76 

5'::;, 568.7B 

124,600,58 

e.oo 124,600.S8 

2,458.'76 - 0 . S€ 

- C ,SE 

9,4SS.00 

c' CO 9,455.00 

18,942.02 

651 :'0 lE,5{2,02 

::,9£7.70 102,€26_59 

::,96,.70 102,£26.S9 

.,;;. ... 51b.55 1, C35,3S£ .53 

, I 
\ I, 

http:10,773.00
http:10,773.00
http:1,9<l.'{.OO
http:966.925.21
http:10S,594.29
http:18,725.58
http:7,579.00
http:7,679.00
http:124,60;:;.58
http:42,60,.72
http:4':,609.72


f :.~ r: I' 'J L E 

1..:1::' F'..mds 

:nc. :CC- February 2€ fage :c 

Pre,; Mo Ba.lance 

9££,9::5.::1 S'C,95C._ 1. 

174.4." o OC 

TJ;::,r: ' ... Ir­

(-oOC-:C10 - CASH e,57C>.OQ 11, """"" 


!'o~al .sTATE 1'-.ID 31,f-14.E2 t',5'1C.rc 28 7G':'.2: 

'OMMUNITY CORRECTIONS 

587 O:]O-lOlC - C.;'Sf. 5S,1::f:.4S 70,£12£.95 

Tc:=al COf.iMUN:!'Y CO:K?E::'TIONS SS, 1.:;E ,49 1- 614,00 1,915 54 

'A:..ARY AD:USTHEf1T 

39B-OOC-1010 e, EO: .69 ::4.599.£5 

12,547.2E 8,609.£9 ,556.:: 0 14.59:'.£5 

. "'IGRf'SSlVE SANC'rIONS LEVELS "'- ... ~ 

591-000-:010 CASH ,856.63 ::,755.00 3,855.43· 

:::,P5E,,63 ;:,755.00 2,756.20 

PROGEESSIV"E SANCTIONS JPO 

592-0DC-10IO - CAsH 10,O£1.66 14,492.08 11,53~.64 

'total PROGRESSIVE SANCTIOt;S ':PO 10,:]£1.66 s 23,C15.10 

PROGRESSIVE SANCTIONS IS';PO 

59<:·-OCO-1D10 - CASH :,0.27.54 2,546.92 2,37 7 46 2,197.;]0 

Totb.l PP.OGRES3IVE SANCTIONS !SJPO :::,0.27.54 :,546.92 .2,197.00 

Py JN7 FUNDSiJUV PROP 

599-COO<:'CIQ CASE £9,OC1.74 s ::.£9C.5£ 71,£55.84 

Total Pi' INT FUNDS 'Ji..!V PROE- 69,OD1.;4 71,ES~.64 

F.EIME FOP. NJ..H:JATE~ F:"''NC!NG 

600-80C-I01D - CASH 51,2E<f.51 

Total RE:MP FaR MANDATEt F:.n~D::t1G 51, 28f .51 7,695.65 50, '76S ,J4 

DIS'rHtCT A':'TY GRANTS 

612 000-10:0 - CASH -;U,491.0~ 3f.€8c.:1 55,241.16 45,044.09 

VOl. 86 PG. 779 

http:45,044.09
http:55,241.16
http:7,695.65
http:51,2E<f.51
http:71,ES~.64
http:71,�55.84
http:9,OC1.74
http:2,546.92
http:23,C15.10
http:10,:]�1.66
http:11,53~.64
http:14,492.08
http:10,O�1.66
http:2,756.20
http:3,855.43
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http:70,�12�.95
http:5S,1::f:.4S
http:t',5'1C.rc
http:31,f-14.E2
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GET A ;'CCCUl\T N G M 1 (, ; Ie: 05 MAP. 200~ 

COU\IJ:::"t>eC $ea::emen': 

SoftWd~(::; Group i ::Ilt FeD1:uar;.' ::; e. ;; 0 C i 

Tota;" DlSTF.:C'T ATTY G?..AN'T£ ,fElE :.: 

'OVNTY ATTY GF.ANT5 

f:'5 ·000-1010 CA.SH ~:!1,46:1.,3E ,45 91 

45,OE5.45 -38, 55.5: 

CASH sC 806.15 25,02: l5o,929,(}2 25,899.19 

Total CO}JSTASLE GRAN"':'S ::'C,806.15 25,02:::.0£ 

lHERlFF'S OFFICE GR1UJTS 


654~OOO-'!'010 CASH 
 -28 22:1.64 1E,421.£: -:,052.56 

-26,822.64 lE,4:ll E: 7, ::15:.5£:Total SHERIFF'S OFFICE GF.kNTS 

JUVENILE PROBATIOK GRANTS 

656-000-1C10 - CASH 0.03 .00 

c .00 C.oo .00 O.CuTo:a" JUVENILE PROBA7WU GRANTS 

AuULT PROBATION GRAHT,s 

665-000-:010 - CASH 52,944.80 13,9':;,83 -44,£:35.7:' 

-52,944.80 11,£34.74Toeal ADULT PRObATION GRANTS 

BEACON FOF; THE FUT;;RE 

680-000-1010 - CASH -104,5~2.i'l £1:,395.06 50,6lG.3l 458,2",";;.04 

$ -10',512.71 £13,395.06 50,610.31Tota" BEACON FOR THE FUTURE 

MISC BLDCr: GRANTS 

699~OOO-101C - CASH 86,710.4:E 22,:':'3.99 67,7:'3.05 41,211.39 

66,710 . ..t8 2~,213_ 67,713.::::8 41,21:.39'ro:: a1 MIse ELOCr: GP-ANTS 

$ 1E,9?1,53S.82 $ ~5,669,532 67TOTALS - ALL Ft:l~D$ 

VOL 86 PG. 780 
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( ( 
 ( 

PA(:;Y.: 78S 

t'fFLLS Pl\PGO PIlr~D(!E PP,POPT 

DATI', 

COLLATp,RAL FlI(, 

JANUARY 2007 

Z'f9 T0M r;PEFt! ( 

DEPOSITC;RY 

Y 

1NSTTTUT iON WF F 

Sf{ SECURITY SEO. NO. ORIG[NAL FACE CURRENT FACE: DEseR1 PT I orl FATE MA'l'lEJTY 
r; r'JID P 
*F1T("]! Ml'P!ZET '.'ALl!E 

-c:: 
C":) 
r- ­

FEDERAL RESERVE BANK 
S8 31407HZN9 021104 

S8 31409WAH4 019426 

'TOTAL XPL COllE ZV9 

2,635,000,00 

10,215,000,00 

12,8:,0,000.00 

2,530,550,68 

9,805,829.90 

D,336,380.58 

FtlCl, 

FIlet 

8:n519 

RRO,OB 

6.00 

f),va 

05/01/3<; 

fl4/ol!11i 

l'.7IA 

,VIA 

7, f:, -~? 1'; 

'? t 841, R Fl 

,~ J f" q t) 

1 ~ 

~ 
OJ 

"1::1 
;:n 

....J 
00 
~ 

~;:, 



PAGS 1 

~11l'Ll ,S FAROO PLEDGE: REPORT 

.. , 
,. , 

COLUTHRAL POll, !IV!l 'TOr-J C:~I!II OOtlNT'l' 

'7-:' 
'-~I 

i:lJl.TIl. F8l1PJ.lAl\Y l, 2007 os roSI'l'{).RY lNS'l'I'!tlTIrII4: WF CAl,!!' 

SK SECrotlTY SEQ. NO. OlUGUIAL FACH t'Ul'lIl:&NT 'FACE VBSCRIP'UON RhTF. yr.J\TImITY r~IJO.DY 

S Nm l' 
• P'lTClI r·ll\rutJllT Vi\UJE 

3;. 

~ 

FEDF.RAL RESERVE BANK 
58 J1407RZI'19 021104 2. (;:35, flQO ,0 ~ :/.,530,550.68 l'l'll'l. 8~150 f. 00 05/01/34> MA 2,5:19,794. .•0 ,~ 

-<: 
I:::) 
r-­

00 

58 .l1409WM4 019426 

"~'OO'I\I, XPL_COnR m3 

10,;>'15,000.00 

12.!!SIl,!lOQ.Il(! 

3,110£,82.9.90 

:1:>',:UC,3B(),Sll 

FIIeL U(!)OI! 6.00 04/01/3&' AI,A 9.601.'99.91 

12, )81,444 51 
.,.4> 
f"_'3< 

~ 

-0 
!:="> 

-..1 
00 
l\!l 

= o 

t· :­, " 

f ,) 

..' 

( ( ( 
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~rnLL!! J?1IRGO I>T.EDGE REPORT 
, , 

cot.l.A.T1!RJlL FOR., 7.V9 'I'O!.j GREEN L"OUNl"f 

IlATlh PEBllUl'dlY 9. 2007 
--~*~-~~-~~~.-------~---------~----~.--~-~ ~-~-

Dl!!roST.'l'OHV IUSTT'1'Ul':rOlih WF CIII.!!" 
----~---~--------.-.-------

.r-

Sf( S!!CUII.IT'i SEQ. ~lQ. ORIGINM FI\CE CUlll!lEN'l' FACII 111!~C'UPT'TOl'1' P1I.Tl! ~WnmITII ~ODOY 

s rum p 
• FIT':H I"MUrnT Vl\Lm; 

E'llVElUIL P.ESlllWR BAll't 
~9 ~14Q7HZM' 011104 l,Glo;,OOIt.OO 2.521,944.72 7Nt~ 831;49 n,Qa O~/01/1' MIl 2,sn.fl47.44 

...., 

-= c:::> 
r-­

00 
0') 

5fl 3l41l9NAJl4 01912' 

'TIYl'AL lIPt._COOE ZV~ 

10,215,000,(10 

12.850,000.00 

!l.7~2.All.>;5 

12.3t~.7I>a.27 

FlllCf. eB(I:111~ 6.00 04/ot/H I\.M 

. 

~. e~'T. 1)011.27 

<,~OB.047.71 

----------~-------
;0:_' 

-0 

~ 
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u 

" 

, , 
,,---' 
i." 



PAGE 1 

WHLLE> I!'AAan PLE:rX;R RIIPOIn' 

fll< SECUR1T'{ SElQ. !'to_ 

CGLlATi!ML FUJi' Z\f9 

DATE: mBRUAP.lI IG, 2007 

ORIGINAL FIICE Cl:J1UUm1' PACE 

'1'0101 Grl:l!l!n! COUNTY 

1lF.POSI'l'ORY 1:I'l$1'ITU'!'ION: Ill' 

nESCR1PTION nATa MATURITY 

CiUJ11' 

l100Di 
S 111m l? 
• FI1'r.1f I"'IIRV-lfJ' VlILUF. 

,~ , , 

.7> 
;;­

-== <=I 
r­

00 
~ 

FBDBRA.L IUtSF.llVlt BANI( 
58 11407!lZJ1<3 D2J.104 

!is J140~NI>JU 019426 

*'1'(JfiIL XPJ,_OODE ZV9 

::l.6l5/IlOO.!lO 

l(). :1;15 , 000 .00 

12, 850, O()O.OIJ 

2,.15:1.1,1'44 _71, 

9,7'2,112] 5$ 

12,l14,7E>8,27 

FNCL 

FNCL 

831S49 

fle0108 

~.OO 

6.00 

fiS/01/J6 

04/01/3€ 

AI\J\ 

11M 

2, .541, ~7~.4::> 

~,8ie,E:b2.'1 

12,410, 1J'1, ~1 

r-. 

!_1} 

I 

t" , 

-0 
P 

""-l 
00 
~ 

2'=, 

- , ., 

J 

( ( ( 
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IfflLLS PA1W!) Fl.E1lOe I>JllPORT 

I 

COLI.ATBMI. !'OR: r.V'l TI.lr1 GlUlISN CO! lNTV 

DlI'I.'l3: FF1~RO.ll".Y .3, 7.(H)7 nRPOS!1XJRY TN~TI,[I.ITJO~I' {·W ('.!\.LIP 

!'Ill DF.CllJU1'Y --- ......-~----
SHQ. NO. ()InC-1Mb p1I.Cg CUlIIlIr.tIT FACE! OBSC&rP'l'I()W RilTl'! ~wruRr1'Y '·IOOrrY 

S f..Jm P 
'FITCH I~V!'M1!l 

-= t::) 
r ­

FEOfl:RAl, RlIS'BRVE IlANK 
58 31 4 ()"lJlZN9 021104 

58 31409Wl\JI:4 Ol!l42 , 

·'l'O'l'AL XPL_COOP: ZV~ 

:I.,b3S,OOO.OlJ 

10,215,1)00.00 

12. aso, 000.00 

2.,~2l,9<l4 .72 

:9,7!12,BZ3.SS 

1:1.314,76'1.27 

VNCL 

Filer. 

831549 

1110308 

6,00 

6.00 

05/01/)(; 

04/OJ./3" 

MJ>. 

AM 

l.540.14".(;O 

~,~r;4j:l30.5{) 

l2 .1(14. G4'}. 10 

00 
0') 

(' ~ 

-0 
~ 

...J 
00 
c.n 

" , r­

(~n 
,i 

, , 



TOM GREEN COUNTY INDEBTEDNESS 

February-07 

FlJND 099 OllTSTANDlNG GENERAL OBLIGATION DEBT 


GO REFUNDING BO~DS, SERIES 1998 


ORIGINAL DEBT ISSUED $18,885,000.00 


PRE\'IOUi> PRI:'JCIPAL n'RRENT SCHEDLlLI:D 
BALANCE PAYMEJ\'T DUE BALANCE: DUE 

Ol'TSTANDlNG OllTSTANDlNG DATE: 

18.885.000.00 $0.00 18.885,000.00 OJ -Feb-99 PAID 

18.885.000.00 $0.00 18.885,000.00 Ol-Feb-OO PAID 


18,885.000.00 $0.00 18.885.000.00 oI-Feb-O I PAID 


18.8S5.000.00 $120,000.00 18,765,000.00 01-feb-02 PAID 


18,765.000.00 $1,095.000.00 17.670.000,00 01-feb-03 PAID 


17.670.000.00 $1,495,000.00 16,175,000.00 01-Feb-04 PAID ......,
16,175,000.00 $1,565,000.00 14.610,000.00 01-feb-05 PAID 

14.610,000.00 $1,760,000.00 12.850,000.00 01-Feb-06 PAID 

12,850,000.00 $1,845,000.00 11,005,000.00 01-feb-07 PAID 

11.005,000.00 $1,925,000.00 9,080,000.00 Ol-Feb-OS 


9,080,000.00 $2.005,000.00 7,075,000.00 01-Feb-09 


7,075,000.00 $2,090,000.00 4.985,000.00 Ol-feb-IO 


4,985.000.00 $2,190,000.00 2,795.000.00 OI-Feb-II 


2.795.000.00 	 $2,265,000.00 530.000.00 01-Feb-12 


530,000.00 $320,000.00 210.000.00 OI-Feb-13 


210,000.00 $210,000.00 0.00 OI-Feb-14 


• PRINCIPAl i'A YMENTS DUE ANNUALLY ON THE 1st D." Y OF FEBRUARY ACTUALLY PAlO EYERY JANUARY 

•• Il'TERESl PAYMENTS ARE DUE SH,11·A:-.iNL'LLY 01'\ THE ist DA Y OF FEBRl'ARY ANu AUGUST 
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Previous Month Current Monlfl 

Wells Fargo Ope' Checking Interest Annual Yield 4.970% 5.150% 

MBIA Annual Yield 5.430% 5.480% 

Investors Cash Trust Compound Effeclive Yield 5.200% 5.302% 

Beacon to the Future Fund ( Net fees; 4.460% 4.520% 


As of 3/05107 
FY06 ALL Accounts 

Depository Interest [-3701 
Security Interest [-3704 
MBIA [-3705 
Funds Management [-3706 
Trollinger Royalties[-3712 

Budgeted 
~. 

$98,200.00 
$30,000.00 

$164.320.00 
5140.500.00 

$18,000.00 

Received To Date 

$107,368.17 
$0.00 

$86.505.85 
$87,854.68 
$23,340.62 

Receivable Pending 
Negative" Under Budget 


Positive" Excess of Budget 


$9,168.17 
($30.000.00) 
($77.814.15) 
($52.645.32) 

$5.340.62 
$451,020.00 $305,069.32 (5145.950.68) 

As of 3/05/07 
Bank Services Charges [-0444 
ALL ACCOUNTS FY 06 

Budgeted 
$20.200.00 

Paid To Date 
$435.23 

Expenditure Pending 
$19,764.77 

Negative'" Over Budget 

Positive = Under Budget 

VOL 86 PG. 787 


http:5.340.62
http:52.645.32
http:77.814.15
http:30.000.00
http:9,168.17
http:23,340.62
http:87,854.68
http:86.505.85
http:107,368.17
http:18,000.00
http:5140.500.00
http:164.320.00
http:30,000.00
http:98,200.00


s·~c.n:.. 

--, 
I 
i ~\C1\'~ 

L. \'-', .-J 

WELLS FJ,RGO BhNJ::, 1,. J,. 
SJ,N ANGELO BUS INESS BANl::::NG 
36 W BEAUREGARD ;WE 
SJ,N ANGELO, TX 76903 
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Account Number; 
S~atement Start Date: 
Sta~ement End Date; 

308-'7:':' ,,~ 

c: /0 i[ 

O::'>2C 

TOM GREEN COUNTY 
TGC OPERJ..TING 
112 W BEhUREGARD AVE 
SJ,N ANGELO TX 7E9C3-5£35 

wo 

Fo= 2~s~ome~ Ass~stance: 
::::",:1 E C<:25-5935 (l-800-CJ,LL-WELLS) 

Accom: t N\ll•..ber Ee;':"nr:ing 

8a::!VOl. u 

Balance 

PG. 
G : 
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Treasurer Js1\lonth(v Report 
Prepared by Dianna Spieker. Tom Green Count!' Treasurer 

Section 2 - Investments Dailv and Long Term 

Per the Public Funds Investment Act and the Tom Green County Investment 
Policies, the Investments Report is required on a Qua11erly Basis. However. 
in an effort to keep the Commissioners' Court informed avaJlgJJle 
information is provided on a Monthly basis. 

Daily Liquidity Pools 

Funds can be deposited and withdrawn on a daily basis 


(,0 ~\.c,\\CJ '·-Ie. 
Investor's Cash Trust -Funds Management":: ­
MBIA 

Capital Campaign Funds (Library) 
Beacon of the Future Rep0l1 for the month of ' Page ~\ 

Investments 
Funds used to purchase items that require selling the item to or yvaiting until 
maturity to access the funds 

Security Report Page \~,\U 

Trollinger Investments Page 
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~ ~ ~~~~S MANAGEMENT 


49U(1 Wuudwa), SUlle 545 • Houston, Texas 77056' (713) 626·)741 • J-SOO-6S3-3644' F,,,,"X (713) 62t.·574:' 

February 12.2007 

Ms, Diana Speiker 
Tom Green County 
113 W. Beauregard 
San Angelo. TX 76903 

Dear Ms. Speiker: 

Our merger of money market funds, which was overwhelmingly approved in the proxy vote by 
shareholders last year. will be consummated as of the close of business Thursday, February 15,2007. In 
this transaction, shareholders in Investors Cash Trust Government and Agency Portfolio (fund 44) will 
become shareholders in the much larger fund, Cash Account Trust. Several other of our similarly 
structured funds will also be merged into CAT, but ICT (GSP) will have its unique class of shares. 
Beginning on the moming of February 16, you will own "DWS Government Cash Institutional Shares" 
class of CAT (fund #250). 

Essentially, only the name of your investment will change. The integrity and structure of the vehicle will 
not change. Your funds will still be in an "authorized investment" as defmed in Section 2256.014 (a) of 
the State code (PFlA). The fund will hold Standard and Poor's highest AAAm rating and will invest 
exclusively in U.S. Treasury and Federal agency securities and related repurchase agreements. Daily 
liquidity and all fund transactions (and infomlation about your account) will still be accessed directly 
through us. To make this merger transition seamless for you, even .YQ!!r account number(s) will not 
cilan!.!e. The only change that wiII affect you is the Federal Reserve wire transfer routing instructions your 
bank will use when transferring funds out for you to your account with us. For "repetitive transfer" 
purposes, pieas.: lllstruct your bank to utIlize the foilowmg structure: 

United Missouri Bank 
Tenth and Grand 
Kansas City, MO 64141 
ABA #1010-0069-5 
ale #9801199803 
CAT Institutional (Fund 250) 
210 W lOth Street (some banks require this address) 
for further credit 
your name and account # 

The change should be implemented for investment funds outgoing from you beginning on Friday, 
February 16. 
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This merger is designed and intended to enhance fund efficiency and performance for you. the 
shareholder. while minimizing the inconveniences of change. 1 beJieve in the integrity and safety of this 
vehicle for the investment of public funds just as strongly and completely as I did in 1990 seventeen 
years ago - when we created Investors Cash Trust I am confident that you will continue to feel totally 
comfortable with an "old" investment with a "new" name. If you have any questions or comments, do nol 
hesitate to c",11 me or Joan. Y 0ur tru<;t and confidence is. and always has been of ntmost imp"rtanr:t' In ll:', 

and is deeply appreciated. 

c:L-
Robert L. Ross 

President 


',-" RLlvja 
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MBIA 
hlf mor~' in!Urll1lHIOn, call !vtBIA A~::'1:1 ManagL!'ment a1 (~OUl3lj5-5505 Fax: {l\OO)705-7000 

STA 1'EI\1£'IT OF NET ASSETS 1 na, CLASS 

(UNA UDlTEDi 

Fae,' Amount 1\1alurily llalc Yield/R"l( 

"ederall'arm Credil Bank !';olcs (U.32%} 

£!O,750,OOO.OO Federal Fam) Credit Bank No!es 

SIO,750,000.00 TOIaI Federal Farm Credll Banl NOles S I O,750.000.0l! 

Federal Home Loan Bank NOles (5,81%) 

SI~,OuO,OOO.OO Federal Hnme Loan Bank Note, Ob.':::ll::0O7 5,59(~u $12,007,200.00 

$20,000.000.00 Federal Home Loan Bank NOle, 12'2812007 5.35~(l £10.004,000.00 

$30,000,000.00 !-edera: Home Loan Bank "ate, 01,'10,'2008 5.44"/;) S30,000,000.00 

5,35,000,000.00 Federal Home Loan Bank No!e, 01 '15'2008 5.J6j,h $35.003.500.00 

$20,000,000.00 Federal Home Loan Banl 'loles 02 '22 '200r. 5.31% $20.00:;,000.00 

$50,000,000.00 federal H,)me Loan Bank Nme, 02'25!200B 5.40%, S50.040.UOO.OO 

S30,000.000.OO Federal Home Loan Bank No!e, 02iJ5::008 529~'{l $30.006.000.00 

SI97.000,OOU.OO Tolal Fedor": Home Loan Bank No!es $J 97,062.700.00 

Feder,,1 National Mortgage Associalion Notes (0,88%) 

$20,000,000.00 Federal NMiunallvjorlagage Assoc,auon 
NUil!S 

12:28/2007 5.41% 520.00';.00000 

$10.000,000.00 Federal National Monagage ASSOCiation 
NOles 

1.1302.'2007 5.9,999.00U.00 

$30,ODO,OOO.OO Tota! Ft!derai Nalionull\"1ongage ."\sso..:allioH NOles S30,003,OOO.UO 
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F"H'l' Amount ~Ialurit~- Dal" \ "Iu< la) 

(3.25%) 

~: :'1100.0otUIO FREDDIF M ·\C ~ole, 

SIO.OOO.OO(W(l FREDDIE MAC ~ole3 

S6S.000.000()[1 FREDDIE MAC Note, 03":4-::008 ~65.() I 0.500_(I{' 

S::U_500.00000 FREDDIE ~lAC :-.iote, OY!5_'200~ 

S I 10.500.0011.1)[, Tota! Freddie Ma, NOle" 

Relmrrbase Agreements (31.61%) 

)1 106,763.377.17 CoiialernlTolaIAmoun!~.; OYOL'2()O: 5.32% 
S!,1'::8.~9~,644.71 or 1O:~,1. 

S1.1 (lb.763 J T n Total Repurchase A~r("emenb 

I\lunicipal (1.96%) 

S'0.000.00000 Texas Puhlic Finance Authorit~ 0,,05 ';::007 5,28% $29.999.400.00 


S36.400.00000 Texas Public Fmanee Authorit; 04!04.2007 5.'::9% S36.3~6.36(j.()(J 


566.400.000_00 TOla! MUnicipal $60.:9.5.760.0(1 

Commercial Paper (50.78%) 

530.000.000.00 Amste1 Fundmg Corp 04!25/2007 5.46% $2~l,755,3S2 6f:; 

$33.030.000_00 Amstel Funding C~)rp 05fO:' '2007 5.38~/o $3::.730,'" 46.54 

$41.533,000.00 Anglese:: Fundmg LLC 03'01'2007 5.38% 54] _~33.000.0(j 

S45,300,OOO.OO Aspen Fundin!; Corp. 03/::6-':;007 5"37% $45.134.0,,8_8:: 

~50,OOO.OOO.OO Aspen F:mding: Corp. O~t27!2007 5,37'% $4Q.f09.52:.16 

$20.000,000.00 Atlantis One Funding Corp 03 '20,2007 5.45°;; S19.943A63_87 

5:'5.000.000.00 Atomium Fundll1f: Corp O,i'20:2007 536~'i) $2-i.t)JO.:'9S.92 

S2J,626.000.00 Atomlum Fundmg Corr 05'01'2007 5.39% $23.408.07806 

$75.000,000.00 StarbIrd Fundm, Corp 03 1 19.'2007 5.371~t S.74.f.01.lJ7090 

S40,OOO.OOO_OO Sociel~ Genel.ll:! '\iorth A..meric(J. 05f09'2007 5.31% S.3Q.596,~I~A7 

$::5,000.00000 Soci~le Generale 1'0111: America 03 15'2007 5.44r;;] S.::4,947,tJ6: if:) 

SR5,OOO.OIlO.OO Soclcte Gcnerale :-Jonh America 0310 1'2007 5.3R% ~i)5_l)OO.OO(J.OO 

S20.000.000JlO Perr:- Globa! LLC Serie, A C1' (lJ -15 '2007 5.39~"Q S19.95'_~OQO; 

Scg,735.000.0(' Port Granada LLC OY29 '2007 S.39~11 S2f;.61 t) ,"'54 Jl() 
-I\{ 
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Fact' AmUUlli . Yield/Rat< \ alut (aj 

:i.10,OOU,[jl'OJJ" Part.. CJf<JIHld~! LLC U3JU 200; 5.3ql~i.> S2lJ.:-:72JHl; .0:­

S50.0()O,OllO.ilO Newport Funding Corp 0-1 ;0'2007 5.39% 5.49.h6':::,74{J.7f. 


~25,OOO,II(iO.OO ~cwport Funding Corp ,14'092007 5.3~{J,t S2·ltl:':.I::·-L14 


~SO,OOO,(JOo.OO UIJ S F manc"iDE I LLC 08il!7'10U7 5.40°/" $4b.~5(),::28.3(! 


~ IOU,UOO,OO(),OO UI3S Finanet (DEi LLC 03,(i1 ':'007 537°,(; S I OO,OOlJ,UOO.OO 


~(!7,50().OOOOO Tulip Fundin~ OJl()21007 :5.3.5% ,67.49u,()99. 'il 


~50,UUO,OUO,OU Three Pillars Funding Corp. 03 12h 2007 ~.37tl;; S49,W:.34b,07 


$5(),OOO,uoo.OO Newport Funding Corp 03'19,'2007 5.37°/\1 ,)40,794,965.49 


:>31,5UO,()00.00 Newport Funding Corr 03'05'20()7 5.37~o $3~A80.o.')1.1:; 


S::5,()OU,IlOQ,UO Morgan Swnley OS13!2007 ),37% S25,005,.17500 


$50,OOu,OOQ,QO Morgan Stan Ie" 07,06'2007 5.31% $50,000,000.00 


)55,000,000.Ou Morgan Stanley Group ln~ 0-1'0511007 5.31% $55,O03,~50,OO 


$50,000,000,00 Kill)' Hawk FundIng Corp 0312712007 5.36% $49,~09,606,5B 


S34,500,000,00 Greyhaw~ Funding LLC 04'03:::007 5.37~o S34,333,203,02 


$25,695,000.00 Fountain Square Comm Fund. 05'2211007 5,31% $25,388,003,10 


S I ,,500,000,00 Foumain Square Comml Fundng 0-l117i::0O7 5A2~"-o $16,385,700,16 


$35,000,000,00 AlOmiulll Funding Corp 0510-1/::007 5,38% S3-1.672,665.02 
 ~ 
$75,OOO,QOo.OO Banon Capital Corp 03:0112007 5,38% S75,000,OOO,0(J 


£40,000,000,00 Chesham finance 08.'23'2007 5.37~~ S-IO,QO(J,OOO.OO 


$15,000,000.00 Ciesco LP 0).'27;2007 5,29% $~4.9(H.903.23 


$15U.OOO,000.00 DeutsChe Ban~ Financla: Inc 03101/2007 5.40~(J $150,000,000,00 


$150,000,000,00 EBURY Finance LLP 03/0j'2007 5.41% $150,000,000.00 


$1,728,91 Y,OOO.OO Total Commercial Paper $1,723,480.870.28 

Other Securities (4,40%) 

524,2%,000.00 The Reserve Funds 02'28il007 5.19% 524,29b,000.00 

S125,()OO,U()U.Oo JPMorgan Chase CDA 02/28/2007 5.30~li S I 25,OOO.()OO,OO 

$ 149,29b,OOU.UO Total Oliu:r Securities S 149,2%,1l00,OO 

-- -----. ----- -,-. ­

$3,39Y,628,3i7.j i T OIullnvcstments $3.3'14,166,686,08 
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MBIA Daily Rates 

FebrualJ' 2007 

Texas CLASS 

Date 

02/0112007 


02/02/2007 


02/03/2007 
02/04/2007 


02/05/2007 

02/06/2007 


02/07/2007 

02108/2007 


02/09/2007 


02/10/2007 

02/11/2007 

02/12/2007 

02/13/2007 


02/14/2007 


02/15/2007 
02/16/2007 

02/17/2007 
02/18/2007 

02/19/2007 

02/20/2007 

02/21/2007 


0212212007 

02/23/2007 

02/24/2007 

02/25/2007 

02/26/2007 

02/27/2007 


02/28/2007 


Average: 

Rates can vary over time. 

Februar) 2007 

Daily Rates 

5.34% 
5.32% 
5.32% 
5.32% 
5.32% 
5.32% 
5.32% 
5.32% 
5.32% 
5.32% 
5.32% 
5.31% 
5.32% 
5.32% 
5.35% 
5.34% 
5.34% 
5.34% 
5.34% 
5.34% 
5.33% 
5.33% 
5.34% 
5.34% 
5.34% 
5.32% 
5.41% 
5.44% 

5.33% 

Annual Yield 

5.48% 
5.47% 
5.47% 
5.47% 
5.47% 
5.46% 
5.46% 
5.46% 
5.46% 
5.46% 
5.46% 
5.46% 
5.46% 
5.46% 
5.50% 
5.48% 
5.48% 
5.48% 
5.48% 
5.48% 
5.48% 
5.48% 
5.48% 
5.48% 
5.48% 
5.47% 
5.56% 
5.59% 

5.48% 

Past performance is no guarantee of future results. 

Page! 
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A1BIA 
Market Commentary for January 2007 

Federal Reserve Continues to Hold Rates at 5.25 Percent 
The F"daa: Opel: MarKet, Committee (/'OMCi met on January 
3i 1~31 and. J, was WJdd)' expected. held the feci limd.' rate stcad~ 
at 5.25 percent tor the ritth consecutive meeting. The FOMe 
~tJtl'n1('nt hi~hhghtt'd the sentll11ent that the earlier r:.ltc 11lcrt'dse.!­
IIav" slmwd ll1tbtlou and "readings on core intlu:ioll haw 
i:nproved lllodestly ie reccn::- 111011t115 and inflanon prt'S5Urt.:'t> 3-Cc.'111 

likely tc) tllodcr...tc over tune:
1 

Advance GOP figure for the 4th quarter of 2006 exceeds 

expectations 


The adv<H1ce "ross domestic producl (real GDP) stamtic of 3.5 
percent ",;cceded "xpenatiom ill Jalluary. beating the 3.n per:em 
Inecii.111 e.;;tlniJtes and iil1plDvlng on th~ 1.0 percent grov.:th seen 
in the tl1ird quarter. WIthin the GDP statistic, the componems 
tbat incre.r5cd most during the fourm quarter included rcal 
consumer spendlll~ (tip 4.4 percent). export; (up 10 percellt), and 
government spending (up 3.7 percent). Much or'the' increase·j 
consumer spendmg i, being attributed to the reJuced energy 
price.,. Despltr rhe 011>": of winter. pctroleum :md 11.1Iu1',,1 gas 
price, had declined from earlier highs in the year. One estUnare 
showed conmmers saving the equivalent of$8U-$lUli billion per 
year as a result of the decline in average gasoliw:, hearing ojJ ~lId 
nawral ga, prices ii'om the second to the tourth quarter. 

Sector Review 
U,S. Treasuries: The Treasur\, sell-ott continued imo Jaml3ty 
ii'mn December", economic growth maintained a brisk pace' and 
evidence of inflationary pressures was moderating. The 10-year 
note sold ott hUlll a 4.70 percellt yield to a 4.81 percent yield, and 
the 1110rc fed timds rate sensitive two-year not~ sold oiFti-om a 
4.S1 p~rce'l1t yield to 4.9:2 percent yield, (Races and pnc~s 
maimam all II1ver>e rd:uiomhip; prices decrease as yields increase). 

Commercial Paper: COlllIl1CrCIJJ p,lper remained in bea,'\" suppiv 
as issuer, alld investors s~Jyed crammed into the shorter durJtioll 
end of the curw to Illaintain tbeir defensive p05wre. ConsIStency 

Month Year-to-Date Month 

Til, G;Jimons eX:Jre,;,ed abO" a:e those ot IvlBIA Assel Managemenl an~ a'e 

VdL 

Governmenr spendlllg lIlcreaseo. r~rtbe,' st1ppornn~ (;DI' as SIate 
and local govcrn:nl?nt\ rt.·rUrIl("c: to ht\11thlcr tin;)llc~al posioons, 
Goverml1cntal tJ.X reVellues jun1pL"lf k.~) perceut .1l1d (OX coliect:0115. 
rose:;.1 percent [or ,he rinai twu quarter; ot 2(1i)(,. Lasth', tbe b~)or 
Illarke! rel1lain~d surprisinglY strong. suppo!'ted bl' Is)\\' . 

'.1HClupJoY1l1Cnt 31ld si~'l·tificdn: c0111pcnsation !f<nn~. 

Housin!l still poses some challen!les 10 the 2007 !lrowth picture 

Witb housing~rdated mtistin showmg J lot ot- vc1btiJitv and llO 
clear (rend:., the stoltC of rhe 111Jrke: 1:' still 1..lnceTtain. N~w hOJl1t' 

sales were surprisingiv strollg in December wi~h ~ 4.8 percent 
incre"se, rising for the second straight month. Mortgage 
appilcJrion growth held steady during the Illonth. but canceilation 
rates on conn'actS to bu\' new homes 1!1cn:ased to Jlm05t 4(1 
percem, nearly double the rate one year ago. Additionaily, the 
)'acaneY rJte ofhornes for sale: rose to all all-tim" !-ugh 01'2.7 
pcrcem it> Decem~'er, rdatlve to :2.i'! percent J year .Igo. The 
contllluing mixed Si!,."lJ" from the housing mark,,: may pressl1l'e 
home prices and suppress housing starts in :::uu7. lle::al"e 
homeowners have historically lbed home equm' to fund both 
h0111(, itnprOVeHlt:>.nts and consurner purchases. consunler 5t.:'urinlL'l1r 
and spending mal' yeI come under p;:-essurC'. 

attractive yields canle in one to t\V() basis POH1':S tiOlll elevJted )'t'ar­
end lewis (3.210 trom 5.30) seen ill one-month paper. 

U.S, Government Agencies: The Federal Resen'("s decision to 

lllJinr.1in itl led funds rate at 5.23 percent helped to boos: the Feci's 
credibilicy under Chairman Bell Bernank" and solidified the 
market's seli-ofi~ Agency paper enjoyed SOIl1e cheapening tor a bnef 
prriod \Vi[11 nin-=-- co lJ-111onth paper priciug a: ;1ttracri\'t: levels 
betore settling in at levels that were of less attractive rebri,'c v.;ue. 
.A.. shorter duration {35- to 40-day \vcighted avcr,1.ge 111Jturinesj 
sITateg" is prudent as the Federal R"er\'<! rCl\\a!tls ,)n Ilold. 

Year-Io-Dale Month Year-to-Date 

796 

http:avcr,1.ge


__ 

Merket Summe:l')' fo' January 2007 

Monthly Malket Summary ­ Week-ending Rates and Yields 
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Ms. Diannfl Spieker
Fund 

Tom Green County Trea~lUrer 
112 W. Beauregard Ave. 

Beacon to the Future Fund In: 
Fund Statement 0110112007 - 0113112007 BeAcon 

-< 
c:::;) 
r- ­

Endowment Contributions.- ­
Total Historical 0.00 

_~~!~!!.<:.eJg£!]).!:.I~_._. ,,_ .._ ... _ ....__ ._...__ ... __~_.__________ 

00 
O':! 

Fund_. -~------.-..--..-.,-.--.......""-.-,--.... 

Contributions (This year) 107,147.00 
-0 

P 

......:! 
¢.O 

00 

Investment Activity 
Interest & Dividends 
Unrealized Gains (Losses) 
Realized Gains (Losses) 

Disbursements 
Gra nts / Scholarships 

22,029.05 
0.00 
0.00 

0.00 
.. Jl1ve_stIl~_e_!~!l~~Il~g~!~~l~t Fees __ .__. ______.__.9.:.00 
Fund Ba.lance 621.30 

----.-..-----.-.------.--.-.~.------.-.---------
Available to Grant in 2007 5,064,621.30 

T%l Assets 5,064,621.30 

1'0/01 LiabIlities 0.00 

T%/ N('/ Assets orOw Fund 5,064,621.30 

San Angelo, TX 76903-5850 

Detail 
CONTRIBUTIONS: 
Donor 

"---,... ---_.._" ,,~.. ­ .. ­ Date Amoullt 
Mr. and Mrs. Ralph Wilson OJ 
Tom Green County Library ,Jar 0] 1 22.()O 
Mr. and Mrs. CBI Henp,st ,J1'. 0] /03/2007 1 f),OOO.OO 
Foster Communications 01/03/2007 15.000.00 
Anonymous Gift 01/04/2007 500.00 
Ms. Charlotte Autrey 01/04/2007 500.00 
Mr. and Mrs. ,James Huffman 01/05/2007 J0,000.00 
Mr. and Mrs. Ben Stribling 01/08/2007 20,O()O.OO 
HEB Food Store 52 OJ/IO/2007 5,OOO.()O 
Liz and Devin Bates Gift ing Fund 0] /16/2007 25.000.00 
Angelo Water Service OJ /18/2007 500.()O 
Mr. and MI'S. Frank Pool OJ/25/2007 ] 0,000.00 
Mr. and Mrs. Norman Stroh Ol/2fi/2fl07 25.00 
BEB Food Store 52 OJ 5.000.00 
San Angelo National Bank 01 5,O()O.OO 

*.. Total Gifts:___....c..;. I I 

Current 7 yield (annuali7.cd) for the funrl: S.3(l'Yt, 

nross effective annualized yield - to date: 5.02% 

Net Effc:ctive annualized yield to dBle: 4.52"/;, 
IIrSR fersl 

"Avrtil::lhlf'" to Ornnt" is a prrcrnt c::tJrulftl1nn of tht~ funrt o;:})afH'f' nf'corriing to Ihr hmd tlgr("cmC'J)!, 

Iw,",,,,' (l'lArlerR hiRt01y do", nol I'>:isl. Illr Rvr, "gr will hr rHlculAlrd on flvnilAhlr hislory.) "AvnilRbh' 10 Gnml"' is cnkulAlrti AnnUAlly Rftrr thr fund " on(' y,..nt old, 


lliRl0nrfli BfI)nll("e fEndowmrnt Corpl1Rl do~s nol include rurrt"nt year contributions 


( ( ( 


http:annuali7.cd


Trolinger Investlnents 
'""" 

Sally Hunter Trolinger Estate 
County Court Cause No. OOP542 
County Clerk Records Volume 401 Beginning Page 621 

Various oiL gas and mineral royalty interests were \villed to Tom Green 
County to be used for the Library' of Tom Green County. 

Only working interest is the Yates Field. which is continuing to produce 
positive cash flow. 

These holdings will be held until such time as the Commissioners' Court 
deems it prudent to divest said holdings. 

An itemized listing ofInventory will be included annually beginning with 
the January 2004 Treasurer's Report. 
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TOM 6REEN couNTIi' 


SAN ANGELO, TEXAS 
OFFICE OF 
AUDITOR March 6, 2007 

The Honorable Commissioners' Court 
Tom Green County 
San Angelo, Texas 

Gentlemen: 

Attached is the Auditor's report for February 2007 which consists of The Software Group 
generated report Statement of Revenues - Budget vs. Actual vs. Last Yearfor General 
Fund, Road & Bridge Funds and the Grant Funds (600 series) and the Statement of 
Expenditures - Budget vs Actualfor General Fund, Road & Bridge Funds and the Grant 
Funds (600 series). Also included are additional statements to detail the General Ledger 
information. These include: a statement consolidating monthly receipts and 
disbursements for each fund; a statement summarizing cash and cash equivalents of 
each fund; and a statement detailing the bonded indebtedness of Tom Green County. 

Very cordially, 

Nathan Cradduck 
County Auditor 

Honorable Michael D. Brown 
County Judge 

112 West Beauregard Avenue, San Angelo, TX 76903-5850. Phone (325)659-6521 • Fax (325) 658-6703 
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TOM GREEN COUNTY 

COMBINED STATEMENT OF CASH· ALL FUNDS 


FOR llfE MONllf ENDED FEBRUARY 2007 


I FUNDS
FUND CASH MSIA 	 TOTAL

MANAGEMENT 
General Fund 001 
Road &Bridge PreIs. 1&3 005 
Road &Bridge Prcts. 2&4 006 
Cafeteria Plan Trust 009 
County Law Library 010 
CafeteriaiZesch & Pickett 011 
Justice Court Technology Fund 012 
LibrarylHughes 014 
Library Donations Fund 015 
Records Mgt/District Clerk-GC51.3 016 
Records Mgt/District Clerk-Co Wide 017 
Courthouse Security/County Crts. 018 
Records Mgt/County Clerk 019 
Library Miscellaneous 020 
CIP Donations 021 
Bates 022 
General Land Purchase 025 
Reserve for Special Venue Trials 026 
Texas Community Development Program 027 
County Clerk Preservation 030 
County Clerk Archive 032 
Child Abuse Prevention Fund 035 
Third Court 01 Appeals Fund 036 
Justice Court Security Fund 037 
Wastewater Treatmenl Fund 038 
County Attorney Fee 045 
Juror Donations 047 
Election Contract Service 048 
Judicial Education/County Judge 049 
51 st District Attorney Fee 050 
Lateral Road 051 
51 sl DA Special Forfeiture Accl 052 
1191h District Atty Fee Acct 055 
State Fees-Civil 056 
119th DAlDPS Forfeiture Acct 057 
119th DA Special Forfeilure Acct 058 
Park Donations Fund 059 
AlctCHAP pgm 062 
TAIP, CSCD 063 
Diversion Target Program, CCRC 064 
Comm. SUpervision &Corrections 065 
CRTC 066 
Community Corrections Prog. 067 
Substance Abuse Caseloads 069 
State &Municipal Fees 071 
Consolidated Court Costs 072 
Graffiti Eradication Fund 073 
Veterans' Service 075 
Employee Enrichment Fund 076 
Judicial Efficiency Fund 082 
Judicial Efficiency Fund ­ County Crts 083 
Post Adjud. Juv. Detention Fac.-PY 084 

802
VOL. 86 PG. 

$ 183,420.57 $ 10,943,245.80 
47,428.29 411,030.91 
56,161.02 537,725.33 
14,022.83 -0. 

1,039.50 71.084.83 
2,500.00 -Q. 

503.71 127,989.38 
-0. -0­

16,150.48 -0­
518.38 15,341.02 
727.90 10,084.78 
971.51 13,065.66 

1,010.43 133,382.41 
53,570.84 215.16 

5,036.20 -0. 
85,394.17 -0­

129.38 11,193.29 
200,000.00 	 -0. 

-Q. -0· 
1,267.53 45,019.30 

839.25 101,412.59 
-Q. -0. 

11,763.00 -0­
9,4n.68 -Q. 

870.00 -0­
5,914.93 -0­

-0- -0­
18,302.n -0. 

1,897.34 -Q. 

12,852.53 -0­
31,007.08 -0­
47,117.47 -Q. 

7,463.94 -0. 
3,170.63 49,100.00 

92.89 -0. 
2,838.63 -0. 

60.12 -0­
31,119.53 -Q. 

36,609.85 -0­
10,723.36 -0· 

163,460.32 -0­
180,462.87 -Q. 

12,472.84 -Q. 

118.23 -0. 
1,316.84 14,568.19 
6,640.18 223,506.09 

516.16 -0. 
7,186.76 -Q. 

3,831.16 -0­
18,551.74 	 -0­
5,453.56 -0. 
2,718.84 -0­

Page 1 of 61 

$ 4,718,697.40 
-0. 
-0. 
-0­
-0­
-0. 
-a· 
-0· 
-Q. 

-0. 
·0­
-0­
-0­
-0­
-0­
-0­
-0­
.a­
-0· 
-0­
-a­
-0­
-0­
-Q. 

-0­
-0­
-Q. 

-0· 
.a­
-a­
-0· 
·0­
-a­
-0­
-a­
-Q. 

-0­
.a­
-0­
·0· 
-a­
-0­
-0­
-a­
-a­
-0· 
-0­
-0­
-0­
-0­
-0­
-0­

$ 15,845,363.n 
458,459.20 
593,886.35 

14,022.83 
72,124.33 
2,500.00 

128,493.09 
-0­

16,150.48 
15,859.40 
10,812,68 
14,037.17 

134,392.84 
53,786,00 
5,036.20 

85,394.17 
11,322.67 

200,000,00 
-0­

46,286.83 
102,251.84 

-0­
11,763.00 
9,4n.68 

870.00 
5,914.93 

-a-
18,302.n 
1,897.34 

12,852.53 
31,007.08 
47,117.47 
7,463,94 

52,270.63 
92.89 

2,838.63 
60.12 

31,119.53 
36,609.85 
10,723.36 

163,460.32 
180,462,87 
12,472,84 

118.23 
15,885.03 

230,146,27 
516.16 

7,186.76 
3,831.16 

18,551.74 
5,453.56 
2,718.84 
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TOM GREEN COUNTY 

COMBINED STATEMENT OF CASH· ALL FUNDS 


FOR THE MONTH ENDED FEBRUARY 2007 

~ 

FUND CASH MBIA 
FUNDS 

MANAGEMENT 
TOTAL 

EFTPSlPayroll Tax Clearing Fund 094 -0­ -0­ -0­ -0­
Payroll Fund 095 3,458.55 -0­ -0­ 3,458.55 
Court at Law Excess Sf Splmnt. 096 10,788.09 -0­ -0­ 10,788.09 
LEOSE Training Fund-Sheriff 097 2,409.25 21,006.69 -0­ 23.415.94 
Child Restraint State Fee Fund 098 4,737.50 -0­ -0­ 4,737.50 
Cert. of Obligation 1998 ­ I & S 099 49,205.60 -0­ 96,064.92 145,270.52 
Co Atty ­ LEOSE Tng Fund 
Constable PrcI 1Leose Tmg Fund 
Constable Prct 2 Leose Tmg Fund 

100 
102 
103 

16.45 
1,568.23 
2,018.72 

-0­
-0. 
-0. 

-0­
·0­
-0­

16.45 
1,568.23 
2,018.72 

Constable Prct 3 Leose Tmg Fund 104 961.42 -0­ -0­ 961.42 
Constable PrcI 4 Leose Tmg Fund 105 2,000.23 -0­ -0­ 2,000.23 
Court Transaction Fee, JP Courts 106 724.17 93,063.22 ·0· 93,787.39 
Aftercare Specialized Caseloads 107 8,731.83 -0­ -0­ 8,731.83 
Caseload Reduction 108 12,217.32 -0­ -0­ 12,217.32 
TCOMI 109 3,521.68 -0­ -0­ 3,521.68 
Juvenile Deferred Processing Fees 110 20,181.80 -0­ ·0­ 20,181.80 
Co Judge Excess Contributions 111 3,938.11 -0­ -0­ 3,938.11 
Pass-Thru Grants 113 158.91 -0­ -0­ 158.91 
Child Safety Fee ­ Trans. Code 502.173 114 35,123.29 -0­ -0­ 35,123.29 
CRTC Female Facili1y 116 657,755.41 -0­ -0­ 657,755.41 
Loanstar Library Grant 201 8,284.71 -0· -0­ 8,284.71 
Trollinger Fund 202 -0­ -0­ -0­ -0­
Library ExpanSion 203 -0­ -0· -0­ -0­
Courthouse Landscaping 
Sheriff Forfeiture Fund 

301 
401 

16.61 
17,962.68 

-0­
-0. 

-0­
-0­

16.61 
17,962.68 

State Aid/Regional 500 (1,884.90) -D· -0­ (1,884.90) 
Salary Adjustment/Regional 501 137.36 -0­ -0­ 137.36 
Communi1y Corrections/Regional-Funds 502 7,045.40 -0· ·0­ 7,045.40 
Community CorrectionslRegional 
IV-E ProgramlRegional 
Progressive Sanctions .1 PO/Regional 
Progressive Sanctions Levels 1231Regional 

503 
504 
506 
507 

52,568.78 
124,600.58 

(0.56) 
9,455.00 

-0­
-0. 
-0. 
-0­

-0­
-0­
-0­
-0· 

52,568.78 
124,600.58 

(0.56) 
9,455.00 

Special Projects-PY's Int. Funds/Regional 509 18,942.02 -0· ·0­ 18,942.02 
Texas Youth Commission 582 102,626.59 -0­ -0· 102,626.59 
IV-E Program 583 1,035,356.93 -0­ -0­ 1,035,356.93 
Post Adjudication Facili1y·Bldg Maint 
State Aid 
Community Corrections 
Salary Adjustment 
Progressive Sanctions Levels 123 
Progressive Sanctions JPO 
Progressive Sanctions ISJPO 
Special Projecfs-PY's Interest Funds 
Reimb for Mandated Funding 
District Atty Grants 
Coun1y Atty Grants 
Constable Grants 
Sheriff's Office Grants 
Big BrotherslBig Sisters 

Adult Probaoon Grants 
Beacon for the Future 
Mise Bfock Grants 

584 
586 
587 
588 
591 
592 
593 
599 
600 
613 
625 
650 
654 
656 
665 
680 
699 

13,174.47 
28,707.81 
70,826.95 
14,599.65 
3,855.43 

11,538.64 
2,197.00 

71,659.84 
50,768.34 
(45,044.09) 
(38,855.91 ) 
35,899.19 
(17,453.58) 

-0­
(44,635.71 ) 
458,272.04 
41,211.39 

-0­
-0­
-0­
-0­
-0­
-0­
-0­
-0­
-0. 
-0­
-0­
·0­
-0­
-0­
-0. 
-0­
-0­

-0­
-0­
-0­
-0­
-0­
-0­
-0­
-0­
-0­
·0· 
-0­
-0­
-0­
-0­
-0­
-0­
-0­

13,174.47 
28,707.81 
70,826.95 
14,599.65 
3,855.43 

11,538.64 
2,197.00 

71,659.84 
50,768.34 

(45,044.09) 
(38,855.91 ) 
35,899.19 

(17,453.58) 
-0­

(44,635.71 ) 
458,272.04 
41,211.39 

TOTAL All FUNDS 

VOL 86 PG. 803 
$ 4,156,052.46 $ 12,822,034.65 

Page 2 of 61 

$ 4,814,762,32 $ 21,792,849.43 



.....I 
TOM GREEN COUNTY 


COMBINED STATEMENT OF OPERATING CASH FLOWS· ALL FUNDS 

FOR THE MONTH ENDED FEBRUARY 2007 


CASH, MBIA, • FM DISBURSE· CASH, MBIA, • FMFUND RECEIPTS 
MENTS02101107 02l28I07 

General Fund 001 $ 13.236.884.29 $ 4.788.764.09 $ 2.180.284.61 $ 15,845,363.n 
Road &Bridge Prcts. 1 & 3 005 285,135.71 234.325.04 61,001.55 458.459.20 
Road &Bridge Prcts. 2 & 4 006 414,823.01 235,679.98 56.616.64 593,886.35 
Cafeteria Plan Trust 009 14,454.10 6,896.53 7,327.80 14,022.83 
County Law Library 010 73,798.09 5,874.88 7,548.64 72,124.33 
CafeterialZesch &Pickett 011 2,500.00 -0- .0- 2,500.00 
Justice Court Technology Fund 012 124,026.21 4,466.88 (0.00) 128,493.09 
LibrarylHughes 014 1,217.31 -0- 1,217.31 -0­
Library Donations Fund 015 15,867.07 389.28 105.87 16,150.48 
Records Mgt/District Clerk-GC51.3 016 15,129.89 729.51 0.00 15,859.40 
Records MgtIDlstnct Clerk-Co Wide 017 9,643.48 1,169.20 0.00 10,812.68 
Courthouse SecurityfCounty Crts. 018 8,351.86 6,255.73 570.42 14,037.17 
Records Mgt/County Clerk 019 129,988.01 4,404.83 (0.00) 134,392.84 
Library Miscellaneous 020 52,198.67 4,181.03 2,593.70 53,786.00 
CIP Donations 021 6,647.66 23.50 1,634.96 5,036.20 
Bates 022 85,307.79 301.11 214.73 85,394.17 
General Land Purchase 025 11,272.15 50.52 -0- 11,322.67 
Reserve for Special Venue Trials 026 200,000.00 -0- -0- 200,000.00 
Texas Community Development Program 027 -0- -0- -0- -0­
County Clerk Preservation 030 49,553.11 24.609.03 27,875.31 46,286.83 
County Clerk Archive 032 99,422.44 10,157.34 7,327.94 102,251.64 
Child Abuse Prevention Fund 035 -0- -0- -0- -0­
Third Court of Appeals Fund 036 10,975.00 788.00 -0- 11,763.00 
Justice Court Security Fund 037 8,611.94 865.74 -0. 9,4n.68 

Wastewater Treatment Fund 038 470.00 400.00 -0- 870.00 
County Attorney Fee 045 6,020.31 4,496.38 4,601.76 5,914.93 
Juror Donations 047 -0- -0- -0- -0­
Election Contract Service 048 23,892.71 2,468.70 8,058.64 18.302.n 

Judicial EducationfCounty Judge 049 1,736.45 160.89 -0- 1,897.34 
51 st District Attorney Fee 050 13,654.42 285.14 1,087.03 12,852.53 

Lateral Road 051 30,898.02 109.06 -0- 31,007.08 
51st DA Special Forfeiture Ace! 052 49,576.16 798.93 3,257.62 47,117.47 
119th District Atty Fee Acet 055 6,846.81 990.70 373.57 7,463.94 
State Fees-Civil 056 25,300.52 26,970.11 -0- 52,270.63 
119th DAlDPS Forfeiture Ace! 057 92.50 0.39 -0- 92.89 
119th DA Special Forfeiture Ace! 058 5,731.09 365.16 3,257.62 2,838.63 
Park Donations Fund 059 59.91 0.21 -0- 60.12 
A1CfCHAP Pgm 062 8,356.93 27,836.25 5,073.65 31,119.53 
TAIP,CSCD 063 66,295.33 1,237.00 30,922.48 36,609.85 
Diversion Target Program, CCRC 064 16,443.21 566.00 6,285.85 10,723.36 
Comm. Supervision &Corrections 065 245,459.84 175,802.26 257,801.78 163,460.32 
CRTC 066 274,387.53 7,696.88 101,621.54 180,462.87 
Community Corrections Prog. 067 (10,863.65) 67,017.50 43,681.01 12,472.84 
Substance Abuse Caseloads 069 3,551.36 3,533.50 6,966.63 118.23 
State & Municipal Fees 071 14,574.74 11,795.97 10,485.68 15,885.03 
Consolidated Court Costs 072 120,041.51 110,104.76 -0- 230.146.27 
Grafftti Eradication Fund 073 514.34 1.82 -0- 516.16 
Veterans' Service 075 7,030.54 281.50 125.28 7,186.76 
Employee Enrichment Fund 076 6,737.40 26.68 2,932.92 3.831.16 
Judicial Efficiency Fund 082 18,490.92 60.82 -0- 18,551.74 
Judicial Efficiency Fund - County Courts 083 5,436.25 17.31 -0- 5,453.56 

~ Post Adjud. Juv. Detention Fac.-Prior Year 084 2,707.33 11.51 -0- 2,718.84 
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TOM GREEN COUNTY 

COMBINED STATEMENT OF OPERA1'ING CASH FLOWS - ALL FUNDS 


FOR THE MONTH ENDED FEBRUARY 2007 


CASH, MBIA, aFM DISBURSE, • CASH, MBIA, aFM
FUND RECEIPTS 

02/01107 02128107MENTS 

EFTPSlPayroll Tax ClearinQ Fund 094 -0- -0- -0- -0. 
Payroll Fund 095 8,968.08 3,937.12 9,446.65 3,458.55 
Court at Law Excess St Splmnl. 096 10,889.30 38.79 140.00 10,788.09 
LEOSE Training Fund-Sheriff 097 11,958.25 11,457.69 0.00 23,415.94 
Child Restraint State Fee Fund 098 3,163.00 1,574.50 -0- 4,737.50 
Cert. 01 Obligation 1998 -I &S 099 136,388.10 444,882.42 436,000.00 145.270.52 
Co Atty - LEOSE Tng Fund 100 590.85 2.55 576.95 16.45 
Constable PrcI 1Lease Tmg Fund 102 1,562.71 5.52 -0- 1,568.23 
Constable Prct 2 Lease Tmg Fund 103 2,011.62 7.10 -0- 2,018.72 
Constable Prct 3 Leose Tmg Fund 104 1,931.48 170.70 1,140.76 961.42 
Constable Prct 4 Leose Tmg Fund 105 2,297.12 8.11 305.00 2,000.23 
Court Transaction Fee, JP Courts 106 92,556.67 2,430.72 1,200.00 93,787.39 
Aftercare Specialized Caseloads 107 11,707.75 .0- 2,975.92 8,731.83 
Caseload Reduction 108 20,264.27 -0- 8,046.95 12,217.32 
TOOMI 109 8,4n.27 3,716.00 8,671.59 3,521.68 
Juvenile Deferred Processing Fees 110 19,763.68 418.12 -0- 20,181.80 
Co Judge Excess Contributions 111 3,924.00 14.11 -0- 3,938.11 
Pass-Thru Grants 113 158.35 0.56 -0- 158.91 
Child Safety Fee - Trans. Code 502.173 114 33,425.73 1,697.56 -0- 35,123.29 
CRTC Female Facility 116 766,559.10 17,590.93 126,394.62 657,755.41 
Loanstar Library Grant 201 10,612.46 3.25 2,331.00 8,284.71 
Trollinger Fund 202 169,753.98 838.81 170,592.79 -0­
Library Expansion 203 438,750.95 0.02 438,750.97 0.00 
Courthouse Landscaping 301 16.55 0.06 -0- 16.61 
Sheriff Forfeiture Fund 401 17,888.10 74.58 -0- 17,962.68 

~ State Aid/Regional 500 689.99 4,973.34 7,548.23 (1,884.90) 
Salary Adjustment/Regional 501 114.96 475.00 452.60 137.36 
Community Corrections/Regional Funds 502 9,105.44 4,944.00 7,004.04 7,045.40 
Community Corrections/Regional 503 42,609.72 10,n3.00 813.94 52,568.78 
IV-E Program/Regional 504 124,600.58 -0- -0- 124,600.58 
ProgreSSive Sanctions JPO/Regional 506 (161.80) 2,620.00 2,458.76 (0.56) 
Progressive Sanctions Levels 123/Reg 507 7,879.00 1,576.00 -0- 9,455.00 
Special Projects-PY's Int. Funds/Region 509 18,725.58 867.64 651.20 18.942.02 
Texas Youth Commission 582 105,594.29 .0- 2,967.70 102,626.59 
IV-E Program 583 966,925.21 90,950.27 22,518.55 1,035,356.93 
Post Adjudication Facility-Bldg Main!. 584 13,174.47 -0- -0- 13,174.47 
State Aid 586 31,614.83 8,570.00 11,4n.02 28,707.81 
Community Corrections 587 55,128.49 17,614.00 1,915.54 70,826.95 
Salary Adjustment 588 13,547.26 8,608.69 7,556.30 14,599.65 
Progressive Sanctions Levels 123 591 3,856.63 2,755.00 2,756.20 3,855.43 
Progressive Sanctions JPO 592 10,061.66 14,492.08 13,015.10 11,538.64 
Progressive Sanctions ISJPO 593 2,027.54 2,546.92 2,m.46 2,197.00 
Special Projects-PY's Interest Funds 599 69,001.74 5,354.76 2,696.66 71,659.84 
Reimb for Mandated Funding 600 51,286.51 7,3n.48 7,895.65 50,768.34 
District Atty Grants 613 (26,491.02) 36,688.11 55,241.18 (45,044.09) 
County Atty Grants 625 (31,461.38) 37,690.92 45,085.45 (38,855.91 ) 
Constable Grants 650 30,806.15 25,022.06 19,929.02 35,899.19 
Sheriff's Office Grants 654 (28,822.64) 18,421.62 7.052.56 (17,453.58)
Big Brothers/Big Sisters 656 -0- -0- -0­ -0­
Adu~ Pmbation Grants 665 (52,944.80) 19.943.83 11,634.74 (44,635.71 ) 
Beacon for the Future 680 (104,512.71) 613,395.06 50,610.31 458,272.04 
Misc Block Grants 699 86,710.48 22,213.99 67,713.08 41,211.39 

~. TOTAL ALL FUNDS $ 18,971,935,82 $ 7,219,710.64 $ 4,398,797.03 $ 21,792,849.43
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TOM GREEN COUNTY 

INDEBTEDNESS 


AS OF FEBRUARY 28, 2007 


MONTHLY ACTIVITY 

Indebtedness balance as of February 1. 2007 $ 11,559,400.00 
Proceeds from Contractual Obligations 

Proceeds from Bond Refunding Debt Issue 
Bonded Indebtedness Principal Paydown 

Pre FY94 Sales Tax Revenue Repayment (3,300.00) 
Indebtedness balance as 01 February 28, 2007 $ 11,556,100.00 

FUND 
ORIGINAL 

INDEBTEDNESS 
PRIOR PRINCIPAL 

PAYMENTS 
FY07 PRINCIPAL 

PAYMENTS 
INDEBTEDNESS 

02/28107 

099; 98 General 
Obligation Refunding 

$ 18,885,000.00 $ 6,035,000.00 $ 1,845,000.00 $ 11,005,000.00 

Pre FY94 Sales Tax 
Revenue 
Overpayment 

950,351.03 382,751.03 16,500.00 551,100.00 

GRAND TOTAL $ 19,835,351.03 $ 6,417,751.03 $ 1,861,500.00 $ 11,556,100.00 

VOL 86
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Tom Green Audi tor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:49:03 05 MAR 2007 
Statement of Revenues - Budget V5 Actual V5 Last Year 

001 - GENERAL FUND 
The software Group. Inc. For the Month of February and the 5 Months Ending February 28. 2007 page 1 

001 - GENERAL FUND - GENERAL PROPERTY TAXES 
Account ••••••••••.•••••••••••••••••••••• orig Budget curr Budget ••• Monthly Rev .••••••YTD Rev .Last Year YTD Rev Receivable %Rm 
310-3101 CURRENT TAX LEVY 15.360.343 15.360.343 3.074.132.66 14.416.731.92 12,714.884.42 943,611.08 6 
310-3102 DELINQUENT TAXES 174,429 174.429 33,493.64 118.700.07 114.916.63 55.728.93 32 
310-3191 PENALTY AND INTEREST 104.658 104.658 11.617.28 37.661.88 37.517.06 66.996.12 64 

TOTAL GENERAL PROPERTY TAXES 15,639.430 15.639.430 3.119.243.58 14.573,093.87 12.867,318.11 1,066.336.13 7 

001 - GENERAL FUND - BUSINESS LICENSE AND PERMITS 

320-3201 ALCOHOLIC BEVERAGES 27.000 27.000 1.729.50 13.425.25 6.617.75 13,574.75 50 
320-3204 SOBP 2,000 2.000 0.00 0.00 0.00 2,000.00 100 

TOTAL BUSINESS LICENSE AND PERMITS 29,000 29,000 1,729.50 13.425.25 6.617.75 15.574.75 54 

r:.' --r- 001 - GENERAL FUND - STATE SHARED REVENUE 

330-3312 CRB FUND 200.000 200,000 0.00 0.00 0.00 200.000.00 100 
330-3321 GENERAL SALES AND USE TAX 5.467.407 5.467,407 680,783.65 1.589,861.15 1,446,769.37 3.877.545.85 71 
330-3327 STATE SUPPLEMENT/COUNTY ATTY 41.667 41.667 0.00 41,666.66 39.725.00 0.34 0 
330-3337 CCL SUPPLEMENT 70.000 70,000 21.416.80 52,987.84 51.484.32 17.012.16 24(f.l 

C"'.1 330-3346 BINGO TAX 25,000 25,000 0.00 7,905.37 12,129.32 17,094.63 68 
330-3349 FISCAL FEE/ADULT PGMS 7,750 7.750 6.992.50 13,932.75 13,985.00 -6.182.75 -80 
330-3353 MIXED BEVERAGE TAX 200.000 200.000 0.00 49.206.07 45.749.20 150.793.93 75 
330-3356 HUO/PAYMENT IN LIEU OF TAXES 38,000 38.000 0.00 0.00 0.00 38,000.00 100-a 330-3357 COUNTY JUDGE STATE SUPPLEMENT 15,000 15,000 2,604.22 10,770.09 7,882.72 4,229.91 28P 330-3364 CONSOLIDATEO COURT COSTS 125,000 125,000 0.00 33,619.26 29,764.25 91,380.74 73 
330-3366 TOBACCO SETTLEMENT 0 0 0.00 0.00 0.00 0.00 .**** 
330-3369 AG CHILD SUPPORT REIMBURSEMENT 1,000 1,000 0.00 0.00 311.14 1,000.00 100 
330-3380 AG COURT COST REIMBURSEMENT 133,000 133.000 0.00 20,459.34 21.405.78 112.540.66 8500 330-3382 TOBACCO GRANT 0 0 0.00 0.00 0.00 0.00 ***** 

0 0330-3386 JUROR REIMB/STATE 0 0.00 0.00 0.00 0.00 ***** 
330-3980 REIMBURSEMENTS 0 0 0.00 0.00 -31,533.00 0.00 ***** -J ------------ ------------ -------------- -------------- -------------- -------------- ----­
TOTAL STATE SHARED REVENUE 6,323,824 6.323,824 711,797.17 1,820,408.53 1,637,673.10 4.503,415.47 71 

001 - GENERAL FUND - FEES OF OFFICE 

340-3400 TREASURER 1.500 1,500 90.00 600.00 530.00 900.00 60 
340-3401 COUNTY JUDGE/PROBATE 2.500 2,500 153.00 850.00 932.00 1,650.00 66 
340-3402 COUNTY JUDGE 0 0 50.00 50.00 0.00 -50.00 ***** 
340-3403 COUNTY SHERIFF 110,000 110,000 10,357.61 49,127.52 45,013.96 60.872.48 55 
340-3404 COUNTY ATTORNEY 34,000 34,000 4.241.13 17,339.73 14,067.81 16.660.27 49
340-3405 COUNTY CLERK 700,000 700.000 62.880.00 305,479.84 281,532.68 394,520.16 56 
340-3406 TAX ASSESSOR/COLLECTOR FEES 386.000 386.000 32,418.20 140,254.61 139,435.39 245.745.39 64 
340-3407 DISTRICT CLERK 150.000 150,000 9.835.15 51,659.62 58.007.62 98.340.38 66
340-3408 JUSTICE OF THE PEACE 19.000 19,000 1,929.19 8.331.43 7,002.40 10,668.57 56 
340-3409 CONSTABLE 100.000 100.000 6,492.00 37,039.15 39.634.98 62,960.85 63
340-3411 TAX CERT/MOBILE HOME FEES 10,000 10.000 938.00 4.010.00 3,528.00 5.990.00 60 
340-3421 JURY FEES 1,500 1,500 126.02 934.08 507.47 565.92 38 
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Tom Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:49:03 05 MAR 2007 
Statement of Revenues 

001 
- Budget vs Actual 
- GENERAL FUND 

vs Last Year 

The software Group. Inc. For the Month of February and the 5 MOnths Ending February 28. 2007 Page 2 

001 - GENERAL FUND - FEES OF OFFICE 
Account••••••••••••••••••••••••••••••••• orig Budggt curr Budget ..•Monthly Rev ••.••••YTD Rev .Last Year YTD Rev Receivable %Am 
340-3422 ELECTION REVENUE 	 3. 0 3. 00 0.00 918.37 689.60 2,081.63 69 
340-3424 CRTC BLDG INSURANCE 	 o 0 0.00 0.00 3,402.30 0.00 ***** 
340-3425 CRT REPORTER FEES/CNTY CLERK 16,000 16,000 1,260.00 6,166.00 7,065.00 9.834.00 61 
340-3426 CRT REPORTER FEES/DIST CLERK 17,000 17.000 1,155.00 4,740.00 6,365.00 12,260.00 72 
340-3427 CITY PRISONER REIMBURSEMENT 85,000 85,000 8,456.96 27,751.00 22,474.00 57.249.00 67 
340-3430 COPIER REVENUE/LIBRARY 15,000 15,000 1,283.50 5,744.10 5,868.93 9,255.90 62 
340-3434 IMMIGRATION REIMB/SHERIFF 2,500 2,500 757.04 1,177.04 0.00 1,322.96 53 
340-3436 SHERIFF'S ARREST FEES 15,000 15,000 1,590.32 6,575.89 6,934.28 8,424.11 56 
340-3437 ARREST WARRANTS 	 75,000 75,000 8,625.36 29,455.96 28,534.03 45,544.04 61 
340-3438 PARKS 	 7,500 7,500 430.00 1,711.00 2.683.00 5.789.00 77 
340-3440 ATTORNEY FEES 	 48.000 48,000 4.157.80 25.765.96 18,097.93 22,234.04 46 
340-3443 ENVIRONMENTAL CONTROL INSPECTIO 47,000 47,000 3,880.00 14,105.00 12,775.00 32.895.00 70 
340-3446 JUVENILE DETENTION CENTER 13,000 13,000 4.980.00 18,260.00 6,392.00 -5,260.00 -40 
340-3448 lP COURT COSTS 	 25,000 25,000 2,439.24 10,063.22 10,177.08 14,936.78 60 

-::: 	 340-3449 OWl VIDEO 4,000 4,000 312.69 1,409.24 1,922.04 2,590.76 65 
340-3450 DEF ADJUCATION FEES 78,000 78,000 5,740.00 27.492.27 34,838.09 50,507.73 65 
340-3451 JAIL PHONE CONTRACT 300.000 300,000 0.00 34,554.65 68,657.62 265,445.35 88 
340-3467 FEDERAL PRISONER HOUSING CONTRA 306,600 306,600 26,334.00 87,360.00 160,608.00 219,240.00 72 

TOTAl FEES OF OFFICE 2,572.100 2.572,100 200,912.21 918.925.68 987,676.21 1.653,174.32 6400 
O"J 001 - GENERAL FUND - FINES AND FORFEITURES 

360-3601 FINES/DISTRICT COURTS 200,000 200.000 8,340.53 77,825.42 73.973.21 122,174.58 61 
-0 	 360-3602 CNTY FINE/JP COURTS 600,000 600,000 63,568.09 240,084.08 240,417.37 359,915.92 60
P 	 360-3603 CRT/AT/LAW 320,000 320,000 42,635.63 163,309.64 124,715.08 156,690.36 49 

360-3605 BOND FORFEITURES 75,000 75,000 3,210.00 9,381.18 40,668.00 65,618.82 87 

TOTAL FINES AND FORFEITURES 1,195,000 1,195,000 117,754.25 490 ,600.32 479,773.66 704,399.68 5900 

C 
 001 - GENERAL FUND - INTEREST EARNINGS
00 

370-3701 DEPOSITORY INTEREST 55,000 55,000 9,151.72 29,208.12 20,651.00 25,791.88 47 
370-3704 INTEREST ON SECURITIES 30,000 30,000 0.00 0.00 8,883.76 30,000.00 100 
370-3705 MBIA INTEREST 120,000 120,000 25,494.56 63,357.57 34,470.68 56,642.43 47 
370-3706 FUNDS MANAGEMENT INTEREST 120,000 120,000 27,110.21 76,515.65 42,574.06 43,484.35 36 
370-3709 CREDIT CARD SERVICE FEES 0 0 0.00 0.00 0.00 0.00 ***** 
370-3710 GAIN(cr)/LOSS(dr) ON INVESTMENT 0 0 0.00 0.00 0.00 0.00 ***** 

TOTAL INTEREST EARNINGS 325,000 325,000 61,756.49 169,081.34 106,579.50 155.918.66 48 

001 - GENERAl FUND - SALES COMPENSATION/LDSS OF FIXED ASSETS 

380-3801 SAlVAGE SALES 15,000 15.000 0.00 413.99 572.70 14.586.01 97 

TOTAL SALES COMPENSATION/LOSS OF FIXED A 15,000 15,000 0.00 413.99 572.70 14.586.01 97 
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Tom Green Auditor BUDGETARY ACCOUNTING SYSTEM 13:49:03 05 MAR 2007 
Statement of Revenues - Budget vs Actual vs Last Year 

001 - GENERAL FUND 
The software Group, Inc. For the Month of February and the 5 Months Ending February 28, 2007 page 3 

001 - GENERAL FUND - OTHER REVENUE 
Account................................ . orig Budget Curr Budget ...Monthly Rev •.••••• YTD Rev .Last Year YTD Rev Receivable %Rm 
390-3902 ACCOUNTS PAYABLE DISCOUNTS o o 12,169.04 12,169.04 214.65 -12,169.04 ***** 
390-3903 MISCELLANEOUS REVENUE 2,000 2,000 190.51 -830.27 879.76 2,830.27 142 
390-3904 TJPC PROBATION FEES 2,500 2,500 70.00 185.00 1,362.50 2,315.00 93 
390-3907 DEFENSIVE DRIVING FEES 13,500 13,500 1,242.00 5,994.00 5,731.00 7,506.00 56 
390-3912 FLOOD AREA SCHOOL/ROAD TR ACCT o o 0.00 0.00 0.00 0.00 ***** 
390-3914 CIVIL SETTLEMENT PROCEEDS 2,220 2,220 0.00 740.00 740.00 1,480.00 67 
390-3916 FINGERPRINTING FEES 1,000 1,000 20.00 150.00 480.00 850.00 85 
390-3917 NON REGULAR INMATE TRANSPORT o o 0.00 100.00 400.00 -100.00 ***** 
390-3918 PRISONER DAMAGE REIMBURSEMENT o o 0.00 0.00 0.00 0.00 ***** 
390-3919 IHC REIMB/LOCAL 170,000 170,000 10,744.44 33,501.03 88,767.36 136,498.97 80 
390-3920 PRISONER MEDICAL REIMBURSEMENT o o 0.00 0.00 0.00 0.00 ***** 
390-3922 PAYMENTS BY PROGRAM PARTICIPANT 3,000 3,000 0.00 0.00 1,793.00 3,000.00 100 
390-3925 RESTITUTION REVENUE o o 0.00 0.00 0.00 0.00 ***** 
390-3927 IHC STATE REIMBURSEMENT o o 0.00 0.00 0.00 0.00 ***** 
390-3960 CHILO SAFETY 500 500 47.78 102.98 172.37 397.02 79 
390-3961 SUBSTANCE ABUSE FISCAL SERVICE 384 384 0.00 0.00 0.00 384.00 100 
390-3962 CCP FISCAL SERVICE FEE 1,677 1,677 0.00 0.00 0.00 1,677.00 100 
390-3963 CRTC FISCAL SERVICE FEE 15,000 15,000 0.00 0.00 0.00 15,000.00 100 
390-3965 REFUNDS o o 0.00 0.00 1,707.65 0.00 ***** 
390-3973 SALE OF LAND o o 0.00 0.00 0.00 0.00 ***** 
390-3975 COURTHOUSE SECURITY BAILIFF REI 75,000 75,000 0.00 25,000.00 0.00 50,000.00 67 
390-3978 PROPERTY LEASES 1,000 1,000 0.00 297.50 297.50 702.50 70

00 390-3980 TRANSFER IN/OUT -236,925 -245,651 0.00 0.00 -200,000.00 -245,651.00 100 
390-3985 REIMB/JAIL COMMISSARY 22,000 22,000 0.00 0.00 12,768.04 22,000.00 100OJ 390-3986 REIMB/R & B SHOP EMPLOYEES 180,784 180,784 0.00 0.00 65,798.26 180,784.00 100 
390-3987 REIMB RECORDS MGMT/CO CLK o o 0.00 0.00 0.00 0.00 ***** 
390-3988 JAIL REIMB/ARAMARK 53,000 53,000 0.00 0.00 5,882.07 53,000.00 100 
390-3989 REIMBURSEMENT RECORDS MANAGEMEN 5,000 5,000 0.00 5,000.00 0.00 0.00 0 

TOTAL OTHER REVENUE 311,640 302,914 24,483.77 82,409.28 -13,005.84 220,504.72 73 

TOTAL GENERAL FUND 26,410,994 26,402,268 4,237,676.97 18,068,358.26 16,073,205.19 8,333,909.74 32 
00 
C 
t:.O 
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Tom Green Auditor 	 BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:49:41 05 MAR 2007 
Statement of Revenues - Budget vs Actual vs Last Year 

005 - ROAD & BRIDGE PRECINCT 1 & 3 
The Software Group. Inc. For the Month of February and the 5 Months Ending February 28, 2007 	 Page 1 

005 - ROAD &BRIDGE PRECINCT 1 &3 - GENERAL PROPERTY TAXES 
Account ••••••••••••••••••••••••••••••••• Orig Budget curr Budget ••• Monthly Rev ••••••• YTD Rev .Last Year YTD Rev Receivable %Rm 
310-3102 DELINQUENT TAXES 	 15 15 3.75 8.32 8.89 6.68 45 
310-3191 PENALTY &INTEREST 35 35 8.62 17.63 19.65 17.37 50 

TOTAL GENERAL PROPERTY TAXES 50 50 12.37 25.95 28.54 24.05 48 

005 - ROAD & BRIDGE PRECINCT 1 & 3 - STATE SHARED REVENUE 

330-3312 CRB FUND DISTRIBUTION 420,000 420,000 191,497.09 311,382.77 308,045.63 108,617.23 26 

TOTAL STATE SHARED REVENUE 420,000 420,000 191,497.09 311,382.77 308,045.63 108,617.23 26 
--:: 

005 - ROAD &BRIDGE PRECINCT 1 &3 - FEES OF OFFICE 

340-3410 ADD'L FEES ROAD & BRIDGE 460,000 460,000 37,970.65 159,033.85 158,934.15 300,966.15 65 
00 TOTAL FEES OF OFFICE 	 460,000 460,000 37,970.65 159,033.85 158,934.15 300,966.15 65 
~ 

005 - ROAD &BRIDGE PRECINCT 1 &3 - INTEREST EARNINGS 
-0 370-3701 DEPOSITORY INTEREST 2,900 2,900 152.98 471.90 352.77 2,428.10 84GJ 	 370-3705 MBIA INTEREST 10,000 10,000 925.16 3,954.47 4,540.87 6,045.53 60 

TOTAL INTEREST EARNINGS 12,900 12,900 1,078.14 4,426.37 4,893.64 8,473.63 66 
00 
~ 	005 - ROAD &BRIDGE PRECINCT 1 &3 - SALES COMPENSATION/LOSS OF FIXED ASSETS 

o 	 380-3801 SALVAGE SALES 0 0 0.00 0.00 0.00 0.00 ***** 
380-3802 TX DEPT TRANS/TRUCK WEIGHT FEE 10,000 10,000 359.50 1,138.00 1,321.00 8,862.00 89 

TOTAL SALES COMPENSATION/LOSS OF FIXED A 10,000 10,000 359.50 1,138.00 1,321.00 8,862.00 89 

005 - ROAD &BRIDGE PRECINCT 1 & 3 - OTHER REVENUE 


390-3902 ACCOUNTS PAYABLE DISCOUNTS 0 0 0.00 0.00 0.00 0.00 ***** 

390-3903 MISCELLANEOUS REVENUE 	 0 0 0.00 0.00 0.00 0.00 ***** 
390-3911 DONATIONS 	 0 0 0.00 0.00 0.00 0.00 ***** 
390-3945 SUBDIVISION RDS/FUTURE MAINTENA 0 0 0.00 0.00 	 0.00 ***** 
390-3980 TRANSFER IN/OUT 170,000 170,000 0.00 0.00 170,000.00 100 

TOTAL OTHER REVENUE 170,000 170,000 0.00 0.00 0.00 170,000.00 100 

TOTAL ROAD &BRIDGE PRECINCT 1 &3 1,072,950 1,072,950 230,917.75 476,006.94 473,222.96 596,943.06 56 
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Tom Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:49:41 05 MAR 2007 
Statement of Revenues - Budget vs Actual vs Last Year 

006 - ROAD &BRIDGE PRECINCT 2 &4 
The Software Group, Inc. For the Month of February and the 5 Months Ending February 28, 2007 Page 2 

006 - ROAD &BRIDGE PRECINCT 2 &4 - GENERAL PROPERTY TAXES 
Account•.••.•..•.•••.••••••••.•••.•••.•• orig Budget Curr Budget ••. Monthly Rev •..••.•YTD Rev .Last Year YTD Rev Receivable %Rm 
310-3102 DELINQUENT TAXES 15 15 3.76 8.33 8.91 6.67 44 
310-3191 PENALTY &INTEREST 35 35 8.62 17.63 19.66 17.37 50 

TOTAL GENERAL PROPERTY TAXES 50 50 12.38 25.96 28.57 24.04 48 

006 - ROAD & BRIDGE PRECINCT 2 & 4 - STATE SHARED REVENUE 

330-3312 CRB FUND DISTRIBUTION 420,000 420,000 191,497.10 311,382.79 308,045.65 108,617.21 26 
330-3375 PASS THRU GRANT REVENUE o o 0.00 0.00 0.00 0.00 **...... 
TOTAL STATE SHARED REVENUE 420,000 420,000 191,497.10 311,382.79 308,045.65 108,617.21 26 

.""':.:, 

006 - ROAD &BRIDGE PRECINCT 2 &4 - FEES OF OFFICE 

340-3410 ADO'L FEES ROAD &BRIDGE 460,000 460,000 37,970.65 159,033.85 158,934.15 300,966.15 65 
00 ------------ ------------ -------------- -------------- -------------- -------------- ----­TOTAL FEES OF OFFICE 460,000 460,000 37,970.65 159,033.85 158,934.15 300.966.15 65 
~ 

006 - ROAD & BRIDGE PRECINCT 2 & 4 - INTEREST EARNINGS 

370-3701 INTEREST REVENUE 2,000 2,000 205.66 564.16 391.78 1.435.84 72 
370-3705 MBlA INTEREST 14,000 14.000 1.357.66 5,266.87 4,938.33 8,733.13 62 

TOTAL INTEREST EARNINGS 16,000 16,000 1,563.32 5,831.03 5,330.11 10,168.97 64 
00 ,..... 006 - ROAD &BRIDGE PRECINCT 2 &4 - SALES COMPENSATION/LOSS OF FIXED ASSETS .... 380-3801 SALVAGE SALES 0 0 0.00 0.00 0.00 0.00 .......... 

380-3802 TX DEPT TRANS/TRUCK WEIGHT FEE 10,000 10,000 186.00 666.00 1,887.00 9,334.00 93 

TOTAL SALES COMPENSATION/LOSS OF FIXED A 10,000 10,000 186.00 666.00 1,887.00 9.334.00 93 

006 - ROAD &BRIDGE PRECINCT 2 &4 - OTHER REVENUE 


390-3902 ACCOUNTS PAYABLE DISCOUNTS o 0 0.00 0.00 0.00 0.00 ..*...... 

390-3903 MISCELLANEOUS REVENUE o 0 1,000.00 1,000.00 -1,000.00 ........ .. 

390-3911 DONATIONS o 0 0.00 0.00 0.00 0.00 ........ .. 

390-3945 SUBDIVISION RDS/FUTURE MAINTENA o 0 0.00 16,575.00 -16,575.00 ........ .. 
390-3980 TRANSFER IN/OUT 170,000 170,000 0.00 0.00 170,000.00 100 

TOTAL OTHER REVENUE 170.000 170,000 1,000.00 17,575.00 0.00 152,425.00 90 

TOTAL ROAD &BRIDGE PRECINCT 2 &4 1,076,050 1,076,050 232,229.45 494,514.63 474,225.48 581,535.37 54 

TOTAL FOR REPORTED FUNDS 2,149,000 2,149.000 463,147.20 970,521.57 947,448.44 1,178,478.43 55 
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Tom Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:48:32 05 KAR 2007 
Statement of Revenues - Budget vs Actual vs Last Year 

600 - REIMB FOR MANDATED FUNDING 
The software Group, Inc. For the Month of February and the 5 Months Ending February 28, 2007 page 1 

600 - REIMB FOR MANDATED FUNDING - FEDERAL/OJP
ACcount ••••••••••••••••••••••••••••••••• orig Budget Curr Budget ••• Monthly Rev ••••••• YTD Rev .Last Year YTD Rev Receivable %Rm 
333-3370 STATE ALIEN ASSISTANCE PROGRAM 0 0 0.00 0.00 0.00 0.00 ***** 

TOTAL FEDERAL/OlP o o 0.00 0.00 0.00 0.00 ***** 

600 - REIMB FOR MANDATED FUNDING - FEDERAL/DOT 

334-3330 SAFE & SOBER STEP PROGRAM 27,500 27,500 7,377.48 7,377.48 12,143.21 20,122.52 73 
334-3342 SAFE/ClOT (CLICK IT OR TICKET) o 0 0.00 0.00 0.00 0.00 ***** 
334-3384 STEP/10M 20,000 20,000 0.00 0.00 20,000.00 100 

TOTAL FEDERAL/DOT 47,500 47.500 7.377.48 7,377.48 12,143.21 40,122.52 84 

600 - REIMB FOR MANDATED FUNDING - FEDERAL/DEPT OF HUMAN SVCS 

335-3322 NAT'L SCHOOL BREAKFAST/LUNCH PR 0 0 0.00 3,172.30 2,633.96 -3,172.30 ***** 
-=: TOTAL FEDERAL/DEPT OF HUMAN SVCS 0 0 0.00 3,172.30 2,633.96 -3,172.30 ***** c:::> 
r ­

600 - REIMB FOR MANDATED FUNDING - STATE/CJD 

342-3988 JAIL REIMB/ARAMARK o o 0.00 0.00 0.00 0.00 ***** 
00 

TOTAL STATE/CJD o o 0.00 0.00 0.00 0.00 ***** 
~ 

600 - REIMB FOR MANDATED FUNDING - STATE/HEALTH &HUMAN SVCS 

-0 345-3366 TOBACCO SETTLEMENT o 0 0.00 0.00 0.00 0.00 ***** 
G":l 

TOTAL STATE/HEALTH &HUMAN SVCS o 0 0.00 0.00 0.00 0.00 ***** 

~ 600 - REIMB FOR MANDATED FUNDING - STATE/COMPTROLLER OF PUBLIC ACCTS 

346-3360 ADA STATE SUPPLEMENT 13,800 13,800 0.00 6,820.00 2,940.00 6,980.00 511-"'" 
l.\:) TOTAL STATE/COMPTROLLER OF PUBLIC ACCTS 13,800 13,800 0.00 6,820.00 2,940.00 6,980.00 51 

600 - REIMB FOR MANDATED FUNDING - STATE/OFFICE OF COURT ADMIN 


347-3381 SENATE BILL 7 REVENUE 54,025 54,025 0.00 44,199.25 14,884.00 9,825.75 18 


TOTAL STATE/OFFICE OF COURT ADMIN 54,025 54,025 0.00 44,199.25 14,884.00 9,825.75 18 


600 - RUMB FOR MANDATED FUNDING - OTHER REVENUE 


390-3980 TRANSFER IN/OUT o 0 0.00 0.00 0.00 0.00 ***** 


TOTAL OTHER REVENUE o 0 0.00 0.00 0.00 0.00 ***** 


TOTAL REIMB FOR MANDATED FUNDING 115,325 115,325 7,377.48 61,569.03 32,601.17 53,755.97 47 
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statement of Revenues - Budget vs Actual vs Last Year 


613 - DISTRICT ATTY GRANTS 

The software Group, Inc. For the MOnth of February and the 5 Months Ending February 28, 2007 Page 2 


613 - DISTRICT ATTY GRANTS - FEDERAL/CJD
Account ••••••••••••••••••••••••••••••••• orig Budget curr Budget ••• Monthly Rev ••••••• YTD Rev .Last Year YTD Rev Receivable %Rm 
332-3372 FFVPU GRANT o 0 0.00 0.00 -126.84 0.00 ***** 
332-3373 FFVIU GRANT o 0 12,480.69 8,668.61 -1,024.84 -8,668.61 ***** 
332-3374 FFWA GRANT 47,791 47,791 6,510.87 6,510.87 -1,888.09 41,280.13 86 

TerrAL FEDERAL/CJD 47,791 47,791 18,991.56 15,179.48 -3,039.77 32,611.52 68 

613 - DISTRICT ATTY GRANTS - LOCAL/CITY OF SAN ANGELO 

352-3339 TX NARCOTICS CONTROL/CITY o o 0.00 0.00 19,367.17 0.00 ***** 
,--. TOTAL LOCAL/CITY OF SAN ANGELO o o 0.00 0.00 19,367.17 0.00 ***** 

613 - DISTRICT ATTY GRANTS - LOCAL/TGC 
co 354-3372 FFVPU GRANT o o 0.00 0.00 0.00 0.00 ***** 

354-3373 FFVIU GRANT o o 0.00 0.00 0.00 0.00 ***** ~ 
354-3374 FFWA GRANT 5,035 5,035 0.00 0.00 0.00 5,035.00 100 

TOTAL lOCAL/TGC 5,035 5,035 0.00 0.00 0.00 5,035.00 100 
-0 
G'") 

613 - DISTRICT ATTY GRANTS - OTHER REVENUE 

390-3980 TRANSFER IN/OUT 131,112 131,112 0.00 0.00 131,112.00 10000 ...... TOTAL OTHER REVENUE 131,112 131,112 0.00 0.00 0.00 131,112.00 100 

e,;.,:) TOTAL DISTRICT ATTY GRANTS 183,938 183,938 18,991. 56 15,179.48 16,327.40 168,758.52 92 
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Torn Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:48:32 05 MAR 2007 

Statement of Revenues - Budget vs Actual vs last Year 


625 - COUNTY ATTY GRANTS 

The software Group, Inc. For the Month of February and the 5 MOnths Ending February 28. 2007 page 3 


625 - COUNTY ATTY GRANTS - FEOERAl/CJD
Account ••••••••••••••••••••••••••••••••• orig Budget Curr Budget •••MOnthly Rev ••••••• YTD Rev .last Year YTD Rev Receivable %Rm 
332-3341 DOMESTIC VIOLENCE PROSECUTION U 0 0 0.00 0.00 -2,500.00 0.00 ***** 

TOTAL FEOERAl/CJD 0 0 0.00 0.00 -2.500.00 0.00 ***** 

625 - COUNTY ATTY GRANTS - STATE/OAG 

341-3376 VICTIM WITNESS ASSISTANCE PROGR 39,000 39,000 6,549.00 8,894.68 12,463.00 30,105.32 77 

-:: TOTAL STATE/OAG 39,000 39,000 6,549.00 8,894.68 12,463.00 30,105.32 77 

625 - COUNTY ATTY GRANTS - lOCAl/TGC 


354-3341 DOMESTIC VIOLENCE PROSECUTION U o o 0.00 0.00 0.00 0.00 *****
00 

0":1 TOTAL LOCAl/TGC o o 0.00 0.00 0.00 0.00 ***** 


625 - COUNTY ATTY GRANTS - OTHER REVENUE-0 
c;-) 	

390-3980 TRANSFER IN/OUT 105,813 105,813 0.00 0.00 105,813.00 100 

TOTAl OTHER REVENUE 105,813 105,813 0.00 0.00 0.00 105,813.00 100 
00 	 -----------­

TOTAL COUNTY ATTY GRANTS 	 144,813 144,813 6,549.00 8,894.68 9,963.00 135,918.32 941-• ..... 
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Tom Green Auditor 

The Software Group, Inc. 

BUD GET A R Y A C C 0 U N TIN G S Y S T E M 
Statement of Revenues - Budget vs Actual vs Last Year 

650 - CONSTABLE GRANTS 
For the Month of February and the 5 Months Ending February 28, 2007 

13:48:32 05 MAR 

Page 

2007 

4 

650 - CONSTABLE GRANTS - STATE/COMPTROLLER OF PUBLIC ACCTS 
Account ••••••••••••••••••.•••••••••••••• orig Budget curr 
346-3382 TOBACCO GRANT 0 

TOTAL STATE/COMPTROLLER OF PUBLIC ACCTS o 

Budget ••• Monthly Rev 
0 0.00 

o 0.00 

••••••• YTD Rev 
0.00 

0.00 

.Last Year YTD 
2,264.00 

2,264.00 

Rev Receivable 
0.00 

0.00 

%Rm 
***** 

***** 

650 - CONSTABLE GRANTS 

353-3328 MENTAL HEALTH 

TOTAL LOCAL/SAHF 

- LOCAL/SAHF 

UNIT GRANT 175,000 

175,000 

175,000 

175,000 

25,000.00 

25,000.00 

100,000.00 

100,000.00 

0.00 

0.00 

75,000.00 

75,000.00 

43 

43 

-:::: 
<=).-­

650 - CONSTABLE GRANTS 

354-3328 MENTAL HEALTH 

TOTAL LOCAL/TGC 

- LOCAL/TGC 

UNIT GRANT o 
o 

o 
o 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

***** 

***** 

~ 
0":1 

-u 
G") 

650 - CONSTABLE GRANTS - OTHER REVENUE 

390-3980 TRANSFER IN/OUT 

TOTAL OTHER REVENUE 

TOTAL CONSTABLE GRANTS 

36,577 

36,577 

211,577 

45,303 

45,303 

220,303 

0.00 

0.00 

25,000.00 

0.00 

0.00 

100,000.00 

31,533.00 

31,533.00 

33,797.00 

45,303.00 

45,303.00 

120,303.00 

100 

100 

55 

00 
1-" 
e.n 
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Tom Green AUditor BUD GET A R Y Ace 0 U N TIN G S Y S T E M 13:48:32 05 MAR 2007 
Statement of Revenues - Budget vs Actual vs 

654 - SHERIFF'S OFFICE GRANTS 
last Year 

The Software Group, Inc. For the Month of February and the 5 Months Ending February 28, 2007 Page 5 

,-­

(,(1 
a;, 

00 
1-'" 
OJ 

654 - SHERIFF'S OFFICE GRANTS - FEDERAl/CJD
Account .•••.•••.•••••••••••••••••••••••• orig Budget
332-3388 CIU GRANT/CJD 

TOTAL FEDERAl/CJD 

654 - SHERIFF'S OFFICE GRANTS ­

341-3329 CIU GRANT/OAG 

TOTAL STATE/OAG 

654 - SHERIFF'S OFFICE GRANTS ­

390-3980 TRANSFER IN/OUT 

TOTAL OTHER REVENUE 

TOTAL SHERIFF'S OFFICE GRANTS 

24,751 

24,751 

STATE/OAG 

24,751 

24,751 

OTHER REVENUE 

o 
o 

49,502 

Curr Budget •••Monthly Rev •••••.. YTD Rev .last Year YTD Rev Receivable %Rm 
24,751 5,298.33 5,298.33 -5,099.00 19,452.67 79 

24,751 5,298.33 5,298.33 -5,099.00 19,452.67 79 

48,506 3,776.00 8,422.45 6.638.00 40,083.55 83 

48,506 3,776.00 8,422.45 6,638.00 40,083.55 83 

o 0.00 0.00 0.00 ***** 

o 0.00 0.00 0.00 0.00 ***** 

73,257 9,074.33 13,720.78 1,539.00 59,536.22 81 
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Tom Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:48:32 05 MAR 2007 
statement of Revenues - Budget vs Actual vs Last Year 

656 - JUVENILE PROBATION GRANTS 
The Software Group. Inc. For the Month of February and the 5 Months Ending February 28. 2007 page 6 

656 - JUVENILE PROBATION GRANTS - STATE/CJD
Account••••.•••••.••••••••••.••••••••••• orig Budget Curr Budget ••• Monthly Rev •.••••• YTD Rev .Last Year YTD Rev Receivable %Rm 
342-3383 BIG BROTHERS/BIG SISTERS 0 0 0.00 0.00 0.00 0.00 ***** 
342-3606 STATE COMPTROLLER 0 0 0.00 0.00 0.00 0.00 ***** 

TOTAL STATE/CJD o o 0.00 0.00 0.00 0.00 ***** 

656 - JUVENILE PROBATION GRANTS - LOCAL/TGC 

354-3383 BIG BROTHERS/BIG SISTERS o o 0.00 0.00 0.00 0.00 ***** 

,- TOTAL LOCAL/TGC o 0 0.00 0.00 0.00 0.00 ***** 

TOTAL JUVENILE PROBATION GRANTS o 0 0.00 0.00 0.00 0.00 ***** 

C(') 

0':1 

()O,.... 
--J 
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Tom Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E ~ 13:48:32 05 ~ 2007 
Statement of Revenues - Budget vs Actual VS Last Year 

665 - ADULT PROBATION GRANTS 
The SOftware Group. Inc. For the ~onth of February and the 5 MOnths Ending February 28. 2007 Page 7 

665 - ADULT PROBATION GRANTS - FEDERAL/CJD
Account••••••••••••••.••••••..•••••••••• orig Budget Curr Budget •••~onthly Rev .•••••• YTD Rev .Last Year YTD Rev Receivable %Rm 
332-3345 OWl/DRUG COURT GRANT 0 0 16,283.83 -5,984.73 845.33 5,984.73 ***** 
TOTAL FEDERAL/CJD o o 16,283.83 -5,984.73 845.33 5,984.73 ***** 

665 - ADULT PROBATION GRANTS - OTHER REVENUE 


390-3922 PA~ENTS BY PROGRAM PARTICIPANT 0 o 3,660.00 11,814.00 10,128.00 -11,814.00 ***** 


TOTAL OTHER REVENUE 

TOTAL ADULT PROBATION GRANTS 
-= = ....­

00 
c:r.> 

-0 
GJ 

DC 
~. 

(.)0 

0 o 3,660.00 11,814.00 10,128.00 -11,814.00 ***** 
o o 19,943.83 5,829.27 10,973.33 -5,829.27 ***** 
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Tom Green Auditor 

The software Group, Inc. 

BUDGETARY ACCOUNTING SYSTEM 
Statement of Revenues - Budget vs Actual vs Last Year 

680 - BEACON FOR THE FUTURE 
For the Month of February and the 5 Months Ending February 28, 2007 

13:48:32 05 MAR 2007 

page 8 

680 - BEACON FOR THE FUTURE - INTEREST EARNINGS 
Account •••••••••••••••.••••••••••••••••• orig Budget
370-3701 DEPOSITORY INTEREST 2,800
370-3712 MINERAL INTEREST 0 

-----------­
TOTAL INTEREST EARNINGS 2,800 

Curr Budget ••• Monthly Rev ••••••• YTD Rev 
2,800 1,831.94 2,767.58

0 1,823.64 1,823.64 
-----------­ -------------­ -------------­

2,800 3,655.58 4,591.22 

.Last Year YTD Rev Receivable %Rm 
0.00 32.42 1 

-1,823.64 ••••• 
-------------­ -------------­ ----­

0.00 -1,791.22 -64 

680 - BEACON FOR THE FUTURE - OTHER REVENUE 

390-3980 TRANSFER IN/OUT 

TOTAL OTHER REVENUE 

TOTAL BEACON FOR THE FUTURE 

609,736 

609,736 
-----------­

612,536 

609,736 

609,736 
-----------­

612,536 

609,730.45 

609,730.45 
-------------­

613,386.03 

609,730.45 

609,730.45 
-------------­

614,321.67 

200,000.00 

200,000.00 
-------------­

200,000.00 

5.55 

5.55 
-------------­

-1,785.67 

o 
0 

----­
-0 

00 
0"'01 

-u 
G> 

00,... 
~ 
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Tom Green Auditor BUD GET A R Y A C C 0 U N TIN G S Y S T E M 13:48:33 05 MAR 2007 

Statement of Revenues - Budget vs Actual vs Last Year 


699 - MISC BLOCK GRANTS 

The SOftware Group, Inc. For the Month of February and the 5 Months Ending February 28, 2007 	 Page 9 

699 - MISC BLOCK GRANTS - STATE SHARED REVENUE 
Account ......••...•.•••••••••••••••••••• orig Budget Curr Budget ••• Monthly Rev •••.••• YTD Rev .Last Year YTD Rev Receivable %Rm 
330-3343 BLOCK GRANT REVENUE 0 o 0.00 0.00 0.00 0.00 ***** 

TOTAL STATE SHARED REVENUE 	 0 0 0.00 0.00 0.00 0.00 ***** 

699 - MISC BLOCK GRANTS - FEDERAL/OlP 

333-3343 BYRNE GRANT 5,551 5,551 5,551.00 5,551.00 0.00 0 
-== 
c::l 	 TOTAL FEDERAL/OlP 5,551 5,551 5,551.00 5,551.00 0.00 0.00 0..-­

699 - MISC BLOCK GRANTS - FEDERAL/HOMELAND SECURITY 

00 336-3343 HOMELAND SECURITY GRANTS 	 0 0 0.00 0.00 0.00 0.00 ***** 
0:, 	 ------------ ------------ -------------- -------------- -------------- -------------­

TOTAL FEDERAL/HOMELAND SECURITY 	 0 0 0.00 0.00 0.00 0.00 ***** 

--0 
G") 	 699 - MISC BLOCK GRANTS - FEDERAL/FEMA 

337-3343 BLOCK GRANT REVENUE 0 0 0.00 0.00 0.00 0.00 ***** 

TOTAL FEDERAL/FEMA 0 0 0.00 0.00 0.00 0.00 ***** OC 
l'-:J 699 - MISC BLOCK GRANTS - STATE/OAG
0 

341-3343 VINE 30,108 30,108 0.00 30,108.00 0.00 0.00 0 

TOTAL STATE/OAG 30,108 30,108 0.00 30,108.00 0.00 0.00 0 

699 - MISC BLOCK GRANTS - STATE/OFFICE OF COURT ADMIN 


347-3343 TIDF DISCRETIONARY GRANT 0 0 10,227.15 1,500.00 0.00 -1,500.00 ***** 


TOTAL STATE/OFFICE OF COURT ADMIN 0 0 10,227.15 1,500.00 0.00 -1,500.00 ***** 


699 - MISC BLOCK GRANTS - STATE/SECRETARY OF STATE 


348-3343 HELP AMERICA VOTE ACT o o 0.00 -1,706.61 0.00 1,706.61 ***** 


TOTAL STATE/SECRETARY OF STATE o o 0.00 -1,706.61 0.00 1,706.61 ***** 


699 - MISC BLOCK GRANTS - STATE/LIBRARY &ARCHIVES COMMISSION 


349-3343 GATES COMPUTER UPGRADE GRANT 33,750 33,750 0.00 33,750.00 0.00 0.00 o 
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	Aubrey de Cordova, Commissioner of Precinct #2-
	Richard Easingwood, Commissioner of Precinct #4
	Michael D. Brown, County Judge
	SALARY
	ACTION
	EFF DATE
	RANGE


	DEPARTMENT
	NAME
	$600.58 S/M
	S03
	Rehire
	Library
	$6.90/Hour
	S03
	New Hire
	Library
	$845.16 S/M
	S10
	New Hire
	Road & Bridge 2/4
	$1548.75 S/M
	S19
	New Hire
	Library
	$695.45 S/ M
	S06
	Promotion
	Custodial Services
	$1063.32 S/M
	NAME

	L02
	Promotion
	Jail
	SALARY
	SUPPLEMENT

	ACTION
	EFF DATE
	RANGE


	DEPARTMENT
	$766.82 S/M
	S08
	Resignation
	Sheriff’s Office
	$1241.00 S/M
	L04
	Resignation
	Sheriff’s Office
	$997.48 S/M
	L01
	Dismissal
	Jail



